Bovwman

12355 Sunrise Valley Drive
Suite 520
Reston, Virginia 20191
(703) 464-1000

April 28, 2026
To the Stockholders of Bowman Consulting Group Ltd.:

You are cordially invited to attend the annual meeting of stockholders of Bowman Consulting Group Ltd. (the
“Company”) to be held on Thursday, May 28, 2026, at 9:30 a.m. Eastern time, which will be a virtual meeting,
conducted via live webcast.

The virtual meeting format allows all of our stockholders the opportunity to participate in the annual meeting no
matter where they are located. If you plan to attend the annual meeting virtually on the Internet, please follow the
instructions in the “Questions and Answers About the Annual Meeting and Voting” section of this proxy
statement.

Information regarding each of the matters to be voted on at the annual meeting is contained in the accompanying
Notice of Annual Meeting of Stockholders and proxy statement. The Board of Directors recommends that you
vote “FOR” each of the proposals to be presented at the meeting.

Whether or not you plan to attend the annual meeting, we urge you to use our Internet voting system, to vote by
telephone, or to complete, sign and date the accompanying proxy card and return it in the enclosed postage-
prepaid envelope as soon as possible so that your shares will be represented at the annual meeting. If you later
decide to attend the annual meeting virtually or change your vote, you may withdraw your proxy and vote at the
annual meeting. Voting through our Internet voting system, by telephone or by written proxy will ensure your
representation at the annual meeting if you do not attend the annual meeting.

Your vote is important. Whether you own a few shares or many, and whether or not you plan to attend the annual
meeting, it is important that your shares be represented and voted. We thank you for your continued support of
the Company and look forward to your participation in the annual meeting.

Sincerely,

/s/ Gary Bowman

Gary Bowman
Chief Executive Officer
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NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

April 28, 2026
Dear Stockholder:

We cordially invite you to attend Bowman Consulting Group Ltd.’s 2026 annual meeting of stockholders. The
meeting will be held on Thursday, May 28, 2026, at 9:30 a.m. Eastern time, which will be a virtual meeting,
conducted via live webcast. Enclosed with this proxy statement are your proxy card and our 2025 Annual Report
on Form 10-K. At the meeting, you will be asked:

1. To elect the two Class II directors nominated by our Board of Directors and named in the proxy
statement to serve for three-year terms expiring at the 2029 annual meeting of stockholders;

2. To ratify the appointment of Ernst & Young LLP as the independent registered public accounting firm
of the Company for the fiscal year ending December 31, 2026; and

3. To transact any other business which properly may be brought before the annual meeting or any
adjournment or postponement thereof.

The Board of Directors recommends that you vote “FOR” Proposals 1 and 2.

To allow all of our stockholders the opportunity to participate in the annual meeting no matter where they are
located, our 2026 annual meeting of stockholders will be a virtual meeting conducted solely online. Stockholders
will be able to join the meeting via the website www.virtualshareholdermeeting.com/BWMN2026 where they
can listen to the speakers, view management’s presentation, submit questions and comments, hear the
Company’s responses and vote their shares electronically. To participate in the annual meeting, you will need the
control number located on your proxy card or the instructions that accompanied your proxy materials. Only
stockholders of record as of the close of business on March 30, 2026 may vote at the annual meeting.

It is important that your shares be represented at the annual meeting, regardless of the number you may hold.
Whether or not you plan to virtually attend, please vote using the Internet, by telephone or by mail, in each case
by following the instructions in our proxy statement. This will not prevent you from voting your shares at the
meeting if you attend virtually.

Sincerely,

/s/ Robert Hickey

Robert Hickey
Chief Legal Officer and Secretary

This proxy statement, including the form of proxys, is first being mailed to stockholders on or about
April 28, 2026.

Important Notice Regarding the Availability of Proxy Materials for the Stockholder Meeting to be Held on
May 28, 2026: The accompanying proxy statement and 2025 annual report are available at
WWW.proxyvote.com.
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PROXY STATEMENT
QUESTIONS AND ANSWERS ABOUT THE ANNUAL MEETING AND VOTING

Why did you furnish me this proxy statement?

This proxy statement and the enclosed proxy card are furnished in connection with the solicitation of
proxies by the Board of Directors (the “Board of Directors” or “Board’’) of Bowman Consulting Group Ltd., a
Delaware corporation (the “Company,” ‘“Bowman,” “we,” us,” or “our”), for use at our annual meeting of
stockholders to be held on May 28, 2026, at 9:30 a.m. Eastern time, which will be a virtual meeting conducted
via live webcast, and at any adjournments or postponements of the annual meeting. This proxy statement
summarizes the information that you need to make an informed vote on the proposals to be considered at the
annual meeting. However, you do not need to attend the annual meeting to vote your shares. Instead, you may
simply complete, sign, and return the enclosed proxy card using the postage-prepaid envelope provided, or you
may grant a proxy to vote your shares by means of the Internet or by telephone. The approximate date on which
this proxy statement and the enclosed proxy card were sent to our stockholders is April 28, 2026.

Where and when is the annual meeting?

We will hold the annual meeting virtually on May 28, 2026, at 9:30 a.m., Eastern time (login beginning at
9:15 a.m., Eastern time), exclusively via live webcast. Please go to www.virtualshareholdermeeting.com/
BWMN2026 for instructions on how to participate in the annual meeting.

What proposals will be addressed at the annual meeting?
Stockholders will be asked to consider the following proposals at the annual meeting:

1. To elect the two Class II directors nominated by our Board of Directors and named in the proxy
statement to serve for three-year terms expiring at the 2029 annual meeting of stockholders;

2. To ratify the appointment of Ernst & Young LLP as the independent registered public accounting firm
of the Company for the fiscal year ending December 31, 2026; and

3. To transact any other business which properly may be brought before the annual meeting or any
adjournment or postponement thereof.

Who may vote on these proposals?

Stockholders who owned shares of common stock as of the close of business on Monday, March 30, 2026
(the “Record Date”) are entitled to vote at the annual meeting on all matters properly brought before the annual
meeting.

As of the Record Date, we had 17,124,944 issued and outstanding shares of common stock entitled to vote
at the annual meeting.

How many votes do I have?

Each share of common stock is entitled to one vote on each matter that comes before the annual meeting.
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What constitutes a quorum?

To conduct business at the annual meeting, a majority of the voting power of the issued and outstanding
shares of the Company entitled to vote at the meeting must be present in person or represented by proxy. This is
known as a “quorum.” Abstentions and broker non-votes (described below) will count toward establishing a
quorum.

How can I attend and participate in the virtual annual meeting?

The annual meeting will be held in a virtual only meeting format. Stockholders will not be able to physically
attend the annual meeting.

If you are a registered stockholder or beneficial owner of our common stock at the close of business on
Monday, March 30, 2026, you may attend the virtual annual meeting by visiting
www.virtualshareholdermeeting.com/BWMN2026. You will need the 16-digit control number found on your
proxy card or on the instructions that accompany your proxy materials to participate in the annual meeting and
vote your shares electronically. If your shares are held in the name of a bank, broker or other holder of record,
you should follow the instructions provided by your bank, broker or other holder of record to be able to
participate in the meeting.

You may log into www.virtualshareholdermeeting.com/BWMN2026 beginning at 9:15 a.m. Eastern time on
May 28, 2026. The annual meeting will begin promptly at 9:30 a.m. Eastern time on May 28, 2026. If you
experience any technical difficulties during the meeting, a toll free number will be available on our virtual
stockholder meeting site for assistance.

Stockholders will have the ability to submit questions during the annual meeting via the annual meeting
website at http://www.virtualshareholdermeeting.com/BWMN2026. As part of the annual meeting, we will hold
a question and answer session, during which we intend to answer questions submitted during the meeting that are
pertinent to the Company and the meeting matters, as time permits.

How do I vote by proxy?

You can vote by proxy whether or not you attend the annual meeting. If you are a stockholder of record, to
vote by proxy, you have a choice of voting over the Internet, by telephone or by mail.

e To vote via the Internet prior to the meeting, go to www.proxyvote.com and follow the instructions
there. To vote via the Internet during the meeting go to www.virtualshareholdermeeting.com/
BWMN2026. You will need the 16-digit control number included on your proxy card or voter
instruction form.

e To vote by telephone, dial the number listed on your proxy card or your voter instruction form. You
will need the 16-digit control number included on your proxy card or voter instruction form.

e To vote by mail, complete, sign and date the proxy card provided and return it promptly in the postage-
prepaid envelope provided.

If you choose to vote prior to the meeting through the Internet or by telephone, please remember to submit
your vote by 11:59 p.m. Eastern Time on Wednesday, May 27, 2026 to ensure that your vote is counted.

The enclosed proxy designates Bruce Labovitz, our Chief Financial Officer, and Robert Hickey, our current
Chief Legal Officer and Secretary, to hold your proxy and vote your shares. If you properly complete your proxy
card and send it to us in time to vote or timely grant your proxy via the Internet or by telephone, your proxy
holder will vote your shares as you have instructed. If you do not give voting instructions for a particular
proposal, then your proxy holder will vote your shares on that proposal as recommended by the Board and as the
proxy holders may determine in their discretion with respect to any other business which is properly brought
before the annual meeting or any adjournment or postponement thereof. As of the date of this proxy statement,
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we are not aware of any matters other than those set forth in proposals 1 and 2 that will be brought before the
annual meeting.

What if my shares are held in street name?

If your shares are registered in the name of a broker, bank or other nominee (typically referred to as being
held in “street name”), you will receive instructions from your broker, bank, or other nominee that must be
followed in order for your broker, bank, or other nominee to vote your shares per your instructions. Many
brokerage firms and banks have a process for their beneficial holders to provide instructions via the Internet or
over the telephone. If Internet or telephone voting is unavailable from your broker, bank or other nominee, please
complete and return the enclosed voting instruction card in the enclosed postage-prepaid envelope.

If you hold shares through a broker, bank, or other nominee and wish to be able to vote at the meeting,
please see “How can I attend and participate in the virtual annual meeting?” above.

How does the Board recommend that I vote?
The Board unanimously recommends that you vote your shares as follows:

1. FOR the election of the two Class II directors nominated by our Board of Directors and named in the
proxy statement to serve for three-year terms expiring at the 2029 annual meeting of stockholders; and

2. FOR the ratification of the appointment of Ernst & Young LLP as the independent registered public
accounting firm of the Company for the fiscal year ending December 31, 2026.

What are broker non-votes?

If you have shares of common stock that are held by a broker, you may give the broker voting instructions,
and the broker must vote as you direct. If you do not provide instructions on how to vote, your broker may have
authority to vote your shares. This is called a “broker non-vote.” Under the rules that govern brokers who are
voting with respect to shares that are held in street name, brokers have the discretion to vote such shares on
routine matters, but not on non-routine matters. Routine matters include the ratification of the appointment of
independent auditors. Non-routine matters include the election of directors, the adoption of, or amendments to,
certificates of incorporation or employee stock purchase plans, or advisory proposals on executive compensation.
Your vote is especially important. If your shares are held by a broker, your broker cannot vote your shares for the
election of directors unless you provide voting instructions. Therefore, please instruct your broker regarding how
to vote your shares on this matter promptly.

May I revoke my proxy?
If you give a proxy, then you may revoke it at any time before it is exercised, as follows:
1. You may submit another proxy bearing a later date by mail, Internet or telephone;

2. You may send written notice of revocation to the Corporate Secretary of Bowman with a date later than
the date of the previously submitted proxy; or

3. You may attend the annual meeting and vote at www.virtualshareholdermeeting.com/BWMN2026.

Any written notice of revocation should be sent to: Bowman Consulting Group Ltd., 12355 Sunrise Valley
Drive, Suite 520, Reston, Virginia 20191, Attention: Corporate Secretary.
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What vote is required to approve each proposal?

Proposal 1: Election of the two Class Il directors nominated by our Board of Directors and named in the
proxy statement to serve for three-year terms expiring at the 2029 annual meeting of stockholders.

Class II directors are elected by a plurality of the votes cast at a meeting of the stockholders by the holders
of stock entitled to vote in the election. This means that the two nominees who receive the highest number of
“FOR” votes will be elected as directors, even if those nominees do not receive a majority of the votes cast.
Abstentions and broker non-votes will have no impact on the outcome of the vote on the election of directors.

Proposal 2: Ratification of the independent registered public accounting firm.

The ratification of the appointment of the Company’s independent registered public accounting firm, as
described in Proposal 2, requires the affirmative vote of the majority of the shares of voting stock present at the
annual meeting, in person or represented by proxy, and entitled to vote thereon. An abstention will be treated as a
vote against the ratification. A broker non-vote will not impact the outcome of the vote on Proposal 2. As
described above, brokers generally have discretionary authority to vote on the ratification of independent
auditors, so broker non-votes are generally not expected for Proposal 2.

Are there any dissenters’ rights of appraisal?

The Board of Directors is not proposing any action for which the laws of the State of Delaware, our
amended and restated certificate of incorporation or our amended and restated bylaws provide a stockholder with
a right to dissent and obtain appraisal of or payment for such stockholder’s shares.

Who bears the cost of soliciting proxies?

We will bear the cost of soliciting proxies in the accompanying form and will reimburse brokerage firms
and others for expenses involved in forwarding proxy materials to beneficial owners or soliciting their execution.
In addition to solicitations by mail, the Company, through its directors and officers, may solicit proxies in person,
by telephone or by electronic means. Such directors and officers will not receive any special remuneration for
these efforts.

Where can I find voting results of the annual meeting?

We will announce the results for the proposals voted upon at the annual meeting and publish final detailed
voting results in a Form 8-K filed with the Securities and Exchange Commission (the “SEC”) within four
business days after the annual meeting.
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CORPORATE GOVERNANCE

Our business affairs are managed under the direction of our Board of Directors in accordance with the
Delaware General Corporation Law, as implemented by our amended and restated certificate of incorporation
and our amended and restated bylaws.

Composition of Our Board of Directors

Our Board currently consists of six members. There are no contractual obligations regarding the election of
our directors. Our nominating and corporate governance committee and our Board may therefore consider a
broad range of factors relating to the qualifications and background of nominees. Our nominating and corporate
governance committee’s and our Board’s priority in selecting board members is identification of persons who
will further the interests of our stockholders through their established record of professional accomplishment, the
ability to contribute positively to the collaborative culture among board members, knowledge of our business,
understanding of the competitive landscape, professional and personal experiences, and expertise relevant to our
growth strategy. Our directors hold office until their successors have been elected and qualified or until the
earlier of their resignation or removal. Our amended and restated certificate of incorporation and amended and
restated bylaws also provide that our directors may be removed only for cause by the affirmative vote of the
holders of at least two-thirds of the votes that all our stockholders would be entitled to cast in an annual election
of directors, and that any vacancy on our Board, including a vacancy resulting from an enlargement of our Board,
may be filled only by vote of a majority of our directors then in office.

Staggered Board

Our Board is divided into three staggered classes of directors, and each director is assigned to one of the
three classes. At each annual meeting of the stockholders, a class of directors is elected for a three-year term to
succeed the directors whose terms are then expiring. The terms of the directors will expire upon the election and
qualification of successor directors at the annual meeting of stockholders to be held during the years 2028 for
Class I directors, 2026 for Class II directors and 2027 for Class III directors.

o Our Class I directors are Mr. Bowman and Mr. Riddick;
*  Our Class II directors are Ms. Grebbien and Ms. Mulroy; and

o Our Class III directors are Mr. Vicks and Mr. Laurito.

Our amended and restated certificate of incorporation and amended and restated bylaws provide that the
number of our directors shall be fixed from time to time by a resolution of our Board.

The division of our Board into three classes with staggered three-year terms may delay or prevent
stockholder efforts to effect a change of our management or a change in control. We expect that additional
directorships resulting from an increase in the number of directors, if any, will be distributed among the three
classes so that, as nearly as possible, each class will consist of one third of the Board.

Director Independence

Under the Nasdaq listing rules, independent directors must comprise a majority of a listed company’s board
of directors. In addition, the Nasdaq listing rules require that audit committee members satisfy additional
independence criteria, including those set forth in Rule 10A-3 under the Securities Exchange Act of 1934, as
amended (the “Exchange Act”), and that compensation committee members satisfy the independence criteria set
forth in Rule 10C-1 under the Exchange Act. Under Nasdagq listing rules, a director will only qualify as an
“independent director” if, in the opinion of that company’s board of directors, that person does not have a
relationship that would interfere with the exercise of independent judgment in carrying out the responsibilities of
a director.
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Based upon information requested from and provided by each director concerning his or her background,
employment and affiliations, including family relationships, we have determined that all the members of our
Board, except Mr. Bowman, are independent directors, including for purposes of Nasdaq and SEC rules. In
making that determination, our Board considered the relationships that each director has with us and all other
facts and circumstances the Board deemed relevant in determining independence, including the potential deemed
beneficial ownership of our capital stock by each director, including non-employee directors that are affiliated
with certain of our major stockholders. There are no family relationships among any of our directors or executive
officers. Mr. Bowman is not an independent director under these rules because he is currently employed as the
Chief Executive Officer of our Company.

Board Leadership Structure and Board’s Role in Risk Oversight

Under our bylaws, the positions of Chair of the Board of Directors and Chief Executive Officer are separate
positions that may be occupied by the same person at the discretion of the Board. This governance framework
provides the Board with the flexibility to select the appropriate Board leadership structure for the Company. In
making this leadership structure determination, the Board considers many factors, including the specific needs of
the business and the long-term interests of our stockholders. In May 2025 the Board separated the roles of Chair
and Chief Executive Officer and appointed James Laurito as the independent Chair of the Board. The Board
believes that this leadership structure is in the best interests of stockholders because it allows our Chief Executive
Officer to focus on the business of the Company while allowing our independent Chair to focus on driving
accountability at the Board level and positioning our directors to discharge their duties appropriately.

The independent Chair and our Chief Executive Officer meet and speak with each other regularly about the
Company’s strategy and operations and the functioning of the Board. Mr. Laurito, as independent Chair, provides
a tangible independent source of authority and serves as an impartial resource for the Board to express its views
regarding management. In addition, the independent Chair represents the Board in any communications with
stockholders and other stakeholders, and any stockholder or interested party may communicate directly with the
independent Chair. All directors play an active role in overseeing the Company’s business at both the Board and
committee level. In addition, all directors have unrestricted access to the independent Chair and the senior
leadership team at all times.

Risk is inherent with every business, and how well a business manages risk can ultimately determine its
success. We face a number of risks, including risks relating to our financial condition, development and
commercialization activities, operations, strategic direction and intellectual property as more fully discussed in
the section titled “Risk Factors” appearing in the Annual Report on Form 10-K for the fiscal year ended
December 31, 2025 (the “Annual Report on Form 10-K”) accompanying this proxy statement. Management is
responsible for the day-to-day management of risks we face, while our Board, as a whole and through its
committees, has responsibility for the oversight of risk management. In its risk oversight role, our Board has the
responsibility to satisfy itself that the risk management processes designed and implemented by management are
adequate and functioning as designed.

The role of the Board in overseeing the management of our risks is conducted primarily through committees
of the Board, as disclosed in the descriptions of each of the committees below and in the charters of each of the
committees. The full Board (or the appropriate Board committee in the case of risks that are under the purview of
a particular committee) discusses with management our major risk exposures, their potential impact on us, and
the steps we take to manage them. When a Board committee is responsible for evaluating and overseeing the
management of a particular risk or risks, the chairman of the relevant committee reports on the discussion to the
full Board during the committee reports portion of the next Board meeting. This enables the Board and its
committees to coordinate the risk oversight role, particularly with respect to risk interrelationships.
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Executive Sessions

Our independent directors meet in executive session, without the presence of management, including the
Chief Executive Officer. Executive sessions are scheduled and held as a part of all regular Board meetings and
run by the Chair of the Board who speaks with the Chief Executive Officer, as appropriate, regarding relevant
matters discussed in the executive session.
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Code of Ethics

We have a written code of ethics for our senior financial officers, including our Chief Executive Officer and
Chief Financial Officer (the “Code of Ethics”). In addition, we have a written code of ethics and business
conduct that applies to all of our employees (the “Code of Business Ethics”). A current copy of each of the Code
of Ethics and the Code of Business Ethics is posted on the investor relations section of our website, which is
located at investors.bowman.com. If we make any substantive amendments to, or grant any waivers from, the
Code of Ethics for any senior financial officer, we will disclose the nature of such amendment or waiver on our
website or in a Current Report on Form 8-K.

Anti-Hedging Policy

We have adopted an insider trading policy that includes an anti-hedging provision prohibiting our
employees from engaging in hedging or monetization transactions that can be accomplished through a number of
possible mechanisms, including through the use of prepaid variable forward contracts, equity swaps, collars and
exchange funds. To avoid uncertainty, any person wishing to enter into a transaction that might be deemed a
hedging transaction is required to first submit the proposed transaction for review by our Company’s compliance
officer. The determination by the compliance officer as to whether or not the proposed transaction constitutes a
prohibited hedging transaction is final and binding on the employee. Our insider trading policy also prohibits
short sales of our Company’s securities.

Board Meetings, Committee Membership and Meetings

The Board held 7 meetings in 2025. The Board has three standing committees: the audit committee,
compensation committee and nominating and corporate governance committee. During fiscal year 2025, each of
our current directors attended at least 75% of the total number of meetings of the Board and at least 75% of the
total number of meetings of the committees of the Board on which such director served during that period.

The table below provides membership and meeting information for each of the committees of the Board in
2025.

Nominating
and
Corporate
Audit Compensation Governance
Director Committee Committee Committee
James Laurito ............................ X X —
Raymond Vicks, Jr. ... .. ... ... ... ... ... Chair — X
Stephen Riddick ............. ... ... .. .... X X Chair
PatriciaMalloy .............. ... ... .. .... — Chair X
Virginia Grebbien .. ....................... — X X
Total meetingsin 2025 .................... 8 7 4

Currently, we do not maintain a formal policy regarding director attendance at the annual meeting; however,
it is expected that, absent compelling circumstances, each of our directors will attend our annual meeting. All
members of the Board in 2025 were present at our 2025 annual meeting of stockholders.

Committees of the Board of Directors

Each of the audit committee, compensation committee, and nominating and corporate governance
committee operates pursuant to a charter adopted by our Board of Directors. The composition and functioning of
all our committees comply with applicable requirements of the Sarbanes-Oxley Act of 2002, Nasdaq and SEC
rules and regulations.
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The full text of our audit committee charter, compensation committee charter, and nominating and corporate
governance committee charter are posted on the investor relations section of our website at
investors.bowman.com. We do not incorporate the information contained on, or accessible through, our corporate
website into this proxy statement, and you should not consider it a part of this proxy statement.

Our Board may from time to time establish other committees.

The information below pertains to our current committee membership as of the date of this proxy statement.

Audit Committee

Mr. Vicks, Mr. Laurito and Mr. Riddick serve on the audit committee, which is chaired by Mr. Vicks. The
audit committee’s responsibilities include:

e appointing, approving the compensation of, and assessing the independence of our independent
registered public accounting firm;

e pre-approving auditing and permissible non-audit services and fees, and the terms of such
services, to be provided by our independent registered public accounting firm;

e reviewing the overall audit plan with our independent registered public accounting firm and
members of management responsible for preparing our consolidated financial statements;

e reviewing and discussing with management and our independent registered public accounting firm
our annual and quarterly financial statements and related disclosures as well as critical accounting
policies and practices used by us;

e coordinating the oversight and reviewing the adequacy of our internal control over financial
reporting;
e establishing policies and procedures for the receipt and retention of accounting-related complaints

and concerns;

e recommending based upon the audit committee’s review and discussions with management and
our independent registered public accounting firm whether our audited financial statements shall
be included in our Annual Report on Form 10-K;

*  monitoring the integrity of our consolidated financial statements and our compliance with legal
and regulatory requirements as they relate to our consolidated financial statements and accounting
matters;

e preparing the audit committee report required by SEC rules to be included in our annual proxy
statement;

* reviewing all related person transactions for potential conflict of interest situations and approving
all such transactions;

e reviewing quarterly earnings releases; and
e reviewing our cybersecurity risk management.

All fees and services, other than de minimis non-audit services, to be provided to us by our independent
registered public accounting firm must be approved in advance by our audit committee.

All members of our audit committee meet the requirements for financial literacy under the applicable rules
and regulations of the SEC and the Nasdagq listing rules. Our Board of Directors has determined that Mr. Vicks
and Mr. Laurito each qualifies as an “audit committee financial expert” within the meaning of applicable SEC
regulations. In making this determination, our Board of Directors considered the nature and scope of experience

Page | 9 2026 Proxy Statement B OVWITIAN



that Mr. Vicks had as a partner at a large accounting firm and as a certified public accountant and Mr. Laurito’s
previous experience as president and chief executive officer of several subsidiaries of publicly held companies.
Our Board of Directors has determined that all of the members of our audit committee satisfy the relevant
independence requirements for service on the audit committee set forth in the rules of the SEC and the Nasdaq
listing rules. Both our independent registered public accounting firm and management periodically meet privately
with our audit committee.

Compensation Committee

Ms. Mulroy, Ms. Grebbien and Mr. Riddick serve on the compensation committee, which is chaired by
Ms. Mulroy. The compensation committee’s responsibilities include:

e annually reviewing and recommending to the Board of Directors the corporate goals and
objectives relevant to the compensation of our Chief Executive Officer;

e evaluating the performance of our Chief Executive Officer in light of such corporate goals and
objectives and based on such evaluation (i) recommending to the Board of Directors the cash
compensation of our Chief Executive Officer and (ii) reviewing and approving grants and awards
to our Chief Executive Officer under equity-based plans;

e reviewing and approving the cash compensation of our other executive officers;
e reviewing and establishing our overall management compensation, philosophy and policy;
e overseeing and administering our compensation and similar plans;

e evaluating and assessing potential and current compensation advisors in accordance with the
independence standards identified in the applicable Nasdaq rules;

e reviewing and approving our policies and procedures for the grant of equity-based awards;
e reviewing and recommending to the Board the compensation of our directors;
e preparing our compensation committee report when required by SEC rules;

e reviewing and discussing annually with management our “Compensation Discussion and
Analysis,” if and when required, to be included in our annual proxy statement; and

e reviewing and approving the retention or termination of any consulting firm or outside advisor to
assist in the evaluation of compensation matters.

Our Board of Directors has determined that each member of the compensation committee is “independent”
as defined in the applicable Nasdaq rules. Each member of our compensation committee is a non-employee
director, as defined in Rule 16b-3 promulgated under the Exchange Act.

Role of Independent Compensation Consultant

Pursuant to its charter, the compensation committee has the sole authority to retain compensation
consultants or advisors to assist it in fulfilling its responsibilities, including evaluating and determining executive
and director compensation. During 2025, the compensation committee engaged PricewaterhouseCoopers
(“PwC”) as its independent compensation consultant. PwC provided the compensation committee with analyses,
advice, guidance and recommendations on executive and director compensation levels compared to our peers,
including market trends, and provided updates on executive compensation trends and developments. During
2025, PwC was also separately engaged by management to perform tax consulting and internal audit/risk
management services for the Company. The aggregate amount of fees billed by PwC for these services in 2025
was $768,278 consisting of $102,000 for services related to compensation matters and $666,278 for tax
consulting and internal audit/risk management services. In 2025, the Board approved the provision of tax
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consulting and internal audit/risk management services to the Company by PwC, which has provided, and
continues to provide, such services to the Company on an ongoing basis. In considering the independence of
PwC, the compensation committee considered the additional services provided by PwC to the Company and
determined that no conflicts of interest exist.

In November 2025, the compensation committee engaged Aon Human Capital Solutions as its independent
compensation consultant to provide advice and analyses and assist in structuring the executive compensation
program for 2026.

Role of Management and Delegation of Authority

Our compensation committee meets with our Chief Human Resources Officer before the end of the fiscal
year to discuss the design and structure of the incentive compensation programs to be in effect for our executive
officers for the following fiscal year and the corporate goals and objectives relevant to those programs. The Chief
Executive Officer is not present during voting or any deliberations of the compensation committee as pertaining
to the Chief Executive Officer’s compensation terms.

The compensation committee has the authority to delegate any of its responsibilities, along with the
authority to take action in relation to such responsibilities, to one or more subcommittees as the compensation
committee may deem appropriate in its sole discretion but did not do so in 2025.

Compensation Committee Interlocks and Insider Participation

None of the members of our current compensation committee is, or has at any time during the prior three
years been, one of our officers or employees. None of our executive officers currently serves, or in the past fiscal
year has served, as a member of the board of directors or compensation committee of any entity that has one or
more executive officers serving on our Board or compensation committee.

Nominating and Corporate Governance Committee

Mr. Riddick, Ms. Grebbien, Ms. Mulroy and Mr. Vicks serve on the nominating and corporate governance
committee, which is chaired by Mr. Riddick. The nominating and corporate governance committee’s
responsibilities include:

e developing and recommending to the Board criteria for board and committee membership;

e establishing procedures for identifying and evaluating Board candidates, including nominees
recommended by stockholders;

e reviewing the composition of the Board to ensure that it is composed of members containing the
appropriate skills and expertise to advise us;

e identifying individuals qualified to become members of the Board;

e recommending to the Board the persons to be nominated for election as directors and to each of
the Board’s committees;

e developing and recommending to the Board a code of business conduct and ethics and a set of
corporate governance guidelines; and

e overseeing the evaluation of our Board and management.

Consideration of Director Nominees

Our nominating and corporate governance committee believes that members of the Board of Directors
should have the highest professional and personal ethics and values and conduct themselves in a manner that is
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consistent with our Code of Ethics and Business Conduct. While the nominating and corporate governance
committee has not established specific minimum qualifications for director candidates, the committee believes
that candidates and nominees must reflect a Board of Directors that is comprised of directors who have: personal
and professional integrity, ethics and values; experience in corporate management, a general understanding of
marketing, finance and other elements relevant to the success of a publicly traded company in today’s business
environment; experience in our industry; experience as a board member of another publicly held company;
academic expertise in an area of our operations; diversity of experience and perspective including but not limited
to diversity in geography, thought, viewpoints, background, skills and expertise; and practical and mature
business judgment, including ability to make independent analytical inquiries.

The nominating and corporate governance committee considers possible candidates for nominees for
directors from many sources, including management and stockholders. The nominating and corporate governance
committee evaluates the suitability of potential candidates nominated by stockholders in the same manner as
other candidates recommended to the nominating and corporate governance committee, in accordance with the
criteria described above. The nominating and corporate governance committee considers the suitability of each
candidate, including the current members of the Board, in light of the current size and composition of the Board.
The nominating and corporate governance committee also provides input and guidance regarding the
independence of directors, for review and approval by our Board.

The procedural and disclosure requirements of our amended and restated bylaws provide that stockholders
who would like to propose a Board nominee for consideration by the nominating and corporate governance
committee must deliver written notice to our Corporate Secretary, including disclosure of: (i) the relationship
between the nominating stockholder and the underlying beneficial owner, if any, and such parties’ stock holdings
and derivative positions in our securities; (ii) information we deem appropriate to ascertain the nominee’s
qualifications to serve on the Board; and (iii) any other information required to comply with the proxy rules and
applicable law. These requirements are more fully described in Section 2.12 of our amended and restated bylaws,
a copy of which is available upon written request to Bowman Consulting Group Ltd., 12355 Sunrise Valley
Drive, Suite 520, Reston, Virginia 20191, Attention: Corporate Secretary.
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PROPOSAL NO. 1
ELECTION OF DIRECTORS

Our amended and restated certificate of incorporation provides that the number of our directors, other than
those who may be elected by the holders of one or more series of our preferred stock, shall be fixed from time to
time by resolution of our Board of Directors. Presently, we have a Board consisting of six directors. In May
2025, the Board appointed Mr. Laurito as the independent Chair of the Board and Mr. Bowman ended his service
as Chairman, although he continues to serve as our director. Mr. Bowman announced in February 2026 that he
plans to retire as Chief Executive Officer and resign as director later this year in connection with the appointment
of his successor. Our Board has initiated a formal search process including both internal and external candidates.
As part of the transition, Mr. Bowman is expected to serve as Senior Advisor to the Company to support an
orderly process.

Patricia Mulroy and Virginia Grebbien have been nominated by our Board for election as Class II directors
to be voted on at the annual meeting. Each of Ms. Mulroy and Ms. Grebbien is a current director and each has
consented to serve as a director. Each director to be elected will hold office for a term expiring at the annual
meeting of stockholders to be held in 2029, and until such director’s successor is duly elected and qualified or
until such director’s earlier resignation, death or removal. If either of the nominees declines to serve or becomes
unavailable for any reason, or if a vacancy occurs before the election (although we know of no reason to
anticipate that this will occur), the proxies may be voted for such substitute nominees as we may designate.
Should a nominee become unable to serve or should a vacancy on the Board occur before the annual meeting, the
Board may either reduce its size or designate a substitute nominee. If a substitute nominee is named, your shares
will be voted for the election of the substitute nominee designated by the Board.

In the vote on the election of the two Class II director nominees, stockholders may vote “FOR” nominees or
“WITHHOLD” votes from nominees. The Class II director nominees receiving the highest number of “FOR”
votes will be elected as directors. Votes that are withheld, abstentions and broker non-votes will have no effect
on the outcome of the election.

The persons appointed by the Board as proxy holders intend to vote for the election of each of the below
Class II director nominees, unless you indicate otherwise on the proxy or voting instruction card.

Set forth below is biographical and other information about the Class II director nominees and our other
directors. Following each nominee’s biographical information, we have provided information concerning the
particular experience, qualifications, attributes and/or skills that led the nominating and corporate governance
committee and the Board to determine that each nominee should serve as a director.

Our Board unanimously recommends that you vote “FOR” the nominees named below.

Class II Director Nominees Standing for Election

Patricia Mulroy, 73. Ms. Mulroy has served as one of our directors since March 2021. Ms. Mulroy is
currently a Senior Fellow for Climate Adaptation and Environmental Policy and a Practitioner in Residence at
the Saltman Center for Conflict Resolution at the William S. Boyd School of Law at University of Nevada, Las
Vegas. Since November 2015, Ms. Mulroy has been owner, President and CEO of a consulting firm representing
both corporate and government clients in water matters. She is a recognized expert in water resources and climate
related adaptation strategies for both governments and corporations and recently completed her term as a member
of the Global Agenda Council on Water of the World Economic Forum. Ms. Mulroy sits on the board of directors
of Wynn Resorts (Nasdaq: WYNN). Ms. Mulroy earned a Bachelor of Arts and Master of Arts from University
of Nevada, Las Vegas. Ms. Mulroy was selected to serve on our Board because of her public company board
leadership and her extensive knowledge of water resources and climate adaptation matters.

Virginia Grebbien, 63. Ms. Grebbien was appointed as a director on April 5, 2025 as a result of a vacancy
on the Board. Ms. Grebbien has over 30 years of public and private water sector experience in North America
and the Middle East. Most recently, from June 2008 until her retirement in April 2021, Ms. Grebbien was
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employed at Parsons Corporation (NYSE: PSN), where during her 13-year tenure, she held a succession of
leadership roles including EVP of business development — global water, president of Parsons Water, president of
Parsons Environment and Infrastructure, chief of staff to CEO, chief marketing officer and chief corporate affairs
officer. She reported to former chairman and CEO, Charles L. Harrington and was instrumental in the company’s
transformation and re-branding from a traditional engineering and infrastructure company into a global digital
technology company and helped lead its 2019 initial public offering. Ms. Grebbien is a registered professional
engineer in the state of California and holds a bachelor’s degree in civil engineering from California State
Polytechnic University, Pomona. Ms. Grebbien was appointed to serve on the Board given her leadership and
extensive experience in technology, natural resources and public policy.

Continuing Directors with Terms Expiring in 2027

James Laurito, 69. Mr. Laurito has served as one of our directors since March 2021 and as Chair of the
Board since May 2025. Mr. Laurito served as Executive Vice President, Business Development and Chief
Technology Officer of Fortis, Inc. (NYSE:FTS), from May 2018 until his retirement in December 2021, where
he was responsible for mergers and acquisitions, strategy, business development, innovation, technology and
cybersecurity. From April 2016 to May 2018, he was EVP, Business Development at Fortis. From October 2014
to March 2016, Mr. Laurito served as the President and CEO of Central Hudson Gas & Electric Corp. and
President and CEO of CH Energy Group, Inc., the holding company of Central Hudson Gas & Electric. From
November 2009 to October 2014, Mr. Laurito was President of Central Hudson Gas & Electric Corp. From June
2003 to October 2009, Mr. Laurito was President and CEO of New York State Electric & Gas and Rochester
Gas & Electric Corp, subsidiaries of Iberdrola/Energy East Corp. Mr. Laurito earned a Bachelor of Science
degree in civil engineering from West Virginia University.

Raymond Vicks, Jr., 66. Mr. Vicks has served as one of our directors since May 2022. Mr. Vicks
previously served as managing partner at The BMV Group, a position he held from August 2017 until his
retirement in 2019. Mr. Vicks also served as senior vice president and chief financial officer of The HSC Health
Care System from 2015 to 2018. Prior to that, Mr. Vicks served in roles of increasing responsibility at
PricewaterhouseCoopers LLP from 1995 to 2014, including sixteen years as a partner. Mr. Vicks is a certified
public accountant and received his B.S. in Accounting from Virginia Tech. He currently serves as a director of
Tenable Holdings, Inc. (Nasdaq: TENB) where he is a member of the audit committee.

Continuing Directors with Terms Expiring in 2028

Gary Bowman, 69. Mr. Bowman has served as Chief Executive Officer since our founding in 1995 and as
our Chairman from our founding until May 2025. He has led our growth to approximately $490 million in annual
gross contract revenue and he retains a hands-on role overseeing all aspects of setting our strategic direction,
mergers and acquisitions, operational execution, and stakeholder relations. Mr. Bowman is a licensed
professional engineer with over 40 years of experience. Mr. Bowman earned a Bachelor of Science from Virginia
Tech.

Stephen Riddick, 62. Mr. Riddick has served as one of our directors since March 2021. Mr. Riddick
previously served as General Counsel and Corporate Secretary of Tenable Holdings, Inc. (Nasdaq: TENB) from
June 2016 until his retirement in September 2022 where he was responsible for global legal affairs, corporate
governance, government affairs, and regulatory compliance. From September 2010 to February 2016,

Mr. Riddick served in various positions of increasing responsibility, including Group Associate General Counsel
for Linde PLC (formerly Praxair, Inc.). From 1988 to 2010, Mr. Riddick was an attorney in private practice with
global law firms where his practice focused on corporate transactions and governance matters on behalf of clients
including investment banks and public and private companies in a wide variety of industries. Mr. Riddick
currently serves as on the board of directors of Visa Credit Strategic Lending Corporation. Mr. Riddick earned
his Bachelor of Arts from the University of Virginia and Juris Doctorate from the University of North Carolina.
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EXECUTIVE OFFICERS

The following sets forth information regarding our non-director executive officers as of the date of this
proxy statement. On April 17, 2026, Mr. Hickey notified the Company of his planned retirement, effective as of
December 31, 2026, and his resignation as Chief Legal Officer, Secretary and Executive Vice President of the
Company, effective as of May 1, 2026. For the period between Mr. Hickey’s resignation as an officer and his
retirement on December 31, 2026, Mr. Hickey has agreed to serve as a Senior Legal Advisor. For information
regarding Gary Bowman, our Chief Executive Officer, see “Proposal No. 1 - Election of Directors” above.

Bruce Labovitz, 58. Mr. Labovitz has served as our Chief Financial Officer since January 2013.
Mr. Labovitz has complete oversight of all our financial operations, budgeting, audit, capital strategies, treasury,
compliance, tax, valuation, credit facilities and investor relations as well as designing and implementing the
financial aspects of our growth and acquisition initiatives. Mr. Labovitz has over 30 years of experience in both
private and public companies in a various range of industry groups. From September 2009 to January 2013,
Mr. Labovitz served as Chief Financial Officer at ADR Software, LLC. From February 2002 to May 2009,
Mr. Labovitz served as the Chief Financial Officer for Comstock Homebuilding Companies Inc. (Nasdaq:
CHCI), managing its initial public offering in 2004. Mr. Labovitz earned dual Bachelor of Science degrees from
the New York University Leonard Stern School of Business.

Robert Hickey, 68. Mr. Hickey has served as our Chief Legal Officer and Secretary since January 2013,
and as a director from July 2003 until March 24, 2021. From July 2003 to January 2013, Mr. Hickey served as
our Chief Financial Officer, General Counsel, Secretary, and Treasurer. Mr. Hickey has 40 years of business and
legal experience, with 20 years of experience in the private practice of law. Mr. Hickey administers our legal
affairs and designs and implements the legal aspects of our growth and acquisition initiatives. Mr. Hickey earned
a Bachelor of Arts and Juris Doctorate from the University of Virginia.

Daniel Swayze, 55. Mr. Swayze has served as our Chief Operating Officer since July 1, 2024. Mr. Swayze
joined Bowman in 2022 as Executive Vice President of Energy Services and served as Executive Vice President
and Divisional Manager of the Company’s transportation, MEP, and renewables practices from January 2024
until July 2024. Prior to joining the Company, from November 2016 until August 2022, Mr. Swayze was chief
operating officer at Onyx Renewable Partners L.P., a national renewable energy developer and financier
established by Blackstone in 2014. In this position, he led the engineering, procurement, construction and asset
management divisions of the New York City-based company. Mr. Swayze earned a Bachelor of Science in civil
engineering from The Pennsylvania State University and a Masters in Business Administration from Rutgers
University.

There are no family relationships among any of our current directors or executive officers.
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PROPOSAL NO. 2
RATIFICATION OF APPOINTMENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING
FIRM

The audit committee of our Board has selected Ernst & Young LLP to serve as our independent registered
public accounting firm to audit the consolidated financial statements of the Company for the fiscal year ending
December 31, 2026.

We are asking our stockholders to ratify the selection of Ernst & Young LLP as our independent registered
public accounting firm for the year ending December 31, 2026. Although ratification is not required by our
amended and restated bylaws or otherwise, the Board is submitting the selection of Ernst & Young LLP to our
stockholders for ratification because we value our stockholders’ views on our independent registered public
accounting firm and as a matter of good corporate practice.

The affirmative vote of a majority of the shares of voting stock present at the annual meeting, in person or
represented by proxy, and entitled to vote thereon is required for approval of this proposal. Broker non-votes will
have no effect on the outcome of this proposal, while abstentions will have the effect of a vote “AGAINST” this
proposal.

In the event that our stockholders fail to ratify the selection of Ernst & Young LLP, it will be considered a
recommendation to the Board and the audit committee to consider other auditors for 2027. However, because of
the difficulty in making any substitution of auditors after the beginning of the current year, the appointment for
2026 will stand unless the audit committee determines there is a reason to make a change. Even if the selection of
Ernst & Young LLP as our independent registered public accounting firm is ratified, the audit committee may in
its discretion select a different independent registered public accounting firm at any time during the year if it
determines that such a change would be in the best interests of the Company and our stockholders.

A representative of Ernst & Young LLP is expected to attend the annual meeting, with the opportunity to
make a statement if the representative desires to do so and is expected to be available to respond to appropriate
questions.

Our Board unanimously recommends a vote “FOR” the ratification of Ernst & Young LLP as our
independent registered public accounting firm for the fiscal year ending December 31, 2026.

Audit and Non-Audit Fees

The following table sets forth the aggregate fees billed to the Company for the fiscal years ended
December 31, 2025 and 2024 by Ernst & Young LLP:

2025 2024
Auditfees D . . $1,528,200  $1,575,000
Audit-related fees @ .. ... ... . L. — —
Taxfees @ ... — —
Allotherfees™ . ... ... ... . . . ... . . ... — —
Total . ... $1,528,200  $1,575,000

(1) Audit fees consist of fees billed for professional services rendered for the audit of our financial statements
included in our Annual Report on Form 10-K and registration statement on Form S-3, the review of the
interim consolidated financial statements included in quarterly reports and services that are normally
provided in connection with statutory and regulatory filings or engagements, consultations in connection
with acquisitions and issuances of auditor consents and comfort letters in connection with SEC registration
statements and related SEC registered and non-registered securities offerings.
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(2) Audit-related fees would consist of fees billed for assurance and related services that are reasonably related
to the performance of the audit or review of our consolidated financial statements and are not reported under
“Audit Fees.”

(3) Tax fees would consist of fees billed for professional services rendered for tax compliance, tax advice and
tax planning.

(4) All other fees would consist of fees for products and services other than the services reported above.

Pre-Approval Policies and Procedures

Our audit committee has and will pre-approve all audit services and permitted non-audit services to be
performed for us by our auditors on a case-by-case basis, including the fees and terms thereof.
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REPORT OF THE AUDIT COMMITTEE

The audit committee oversees our accounting and financial reporting processes and the audits of our
financial statements, including the performance and compensation of our independent registered public
accounting firm. Management has the primary responsibility for the financial statements and the financial
reporting processes, including the systems of internal controls.

In fulfilling its oversight responsibilities, the audit committee reviewed and discussed our audited financial
statements as of and for the period ended December 31, 2025 with management and with Ernst & Young LLP
and discussed with Ernst & Young LLP those matters required to be discussed by the auditors with the audit
committee under the rules adopted by the Public Company Accounting Oversight Board. In addition, the audit
committee has received the written disclosures and the letter from Ernst & Young LLP required by the applicable
requirements of the Public Company Accounting Oversight Board regarding Ernst & Young LLP’s
communications with the audit committee concerning independence and has discussed with Ernst & Young LLP
that firm’s independence from the Company and its management. Additionally, the audit committee
pre-approved all audit and non-audit services provided to the Company by Ernst & Young LLP following its
initial public offering.

Based upon the audit committee’s discussions with management and Ernst & Young LLP and the audit
committee’s review of the representations of management and the written disclosures and letter of the
independent auditors provided to the audit committee, the audit committee recommended to the Board that the
audited consolidated financial statements for the year ended December 31, 2025 be included in our Annual
Report on Form 10-K, for filing with the SEC.

The Audit Committee

Raymond Vicks, Jr.
James Laurito
Steven Riddick

The foregoing Report of the Audit Committee shall not be deemed to be incorporated by reference into
any filing of the Company under the Securities Act of 1933, as amended (the “Securities Act”), or the Securities
Exchange Act of 1934, as amended (the “Exchange Act”), except to the extent that the Company specifically
incorporates such information by reference in such filing and shall not otherwise be deemed “filed” under either
the Securities Act or the Exchange Act or considered to be “soliciting material.”

Page | 18 2026 Proxy Statement B OVWITIAN



EXECUTIVE AND DIRECTOR COMPENSATION
Introduction

We qualify as an “emerging growth company” under the JOBS Act and, as a result, are permitted to provide
scaled executive compensation disclosure. We expect that our emerging growth company status will sunset on
December 31, 2026. Beginning with the Company’s proxy materials for the 2027 Annual Meeting, we expect to
include the additional executive compensation disclosures and advisory votes that apply to companies that are no
longer emerging growth companies, including expanded narrative and tabular disclosure requirements and the
introduction of a stockholder advisory vote on executive compensation and related matters, as applicable.

In anticipation of this transition, the Compensation Committee and management are focused on ensuring the
Company’s executive compensation program and related governance practices continue to support Bowman’s
strategy and long-term value creation, with an emphasis on pay-for-performance alignment, appropriate risk
oversight, and responsiveness to stockholder perspectives. As part of this transition planning, the Compensation
Committee has approved certain enhancements intended to strengthen pay-for-performance alignment and align
key practices with evolving market approaches. These enhancements, effective for the 2026 performance year,
include:

» refinements to the Company’s performance-based equity program, including measuring relative
total stockholder return against an industry index and adding an operational performance metric;

* the adoption of stock ownership guidelines for senior leaders; and

* simplification of the performance equity structure to reduce complexity and sharpen
pay-for-performance alignment.

Our executive compensation disclosure below is consistent with our emerging growth company status, and
as our disclosure framework evolves, we expect to enhance how we describe the executive compensation
decision-making process and outcomes in future filings, consistent with the requirements that will apply
following the end of emerging growth company status.

Summary Compensation Table

The following table sets forth information concerning the compensation earned by our executive officers for
the fiscal years ended December 31, 2025 and 2024.

Non-Equity
Stock Incentive Plan All Other
Salary® Bonus Awards®  Compensation® Compensation® Total

Name and Principal Position Year ($) $) ($) $) $) ($)
Gary Bowman ............ 2025 739,892 1,609,784 — 55,187 2,404,863
Chief Executive Officer 2024 739,892 1,992,140 — 34,242 2,766,275
Bruce Labovitz ........... 2025 515,000 — 270,375 36,503 821,878
EVP, Chief Financial Officer 2024 495,645 245,644 7,567,359 99,129 61,929 8,469,706
Daniel Swayze ............ 2025 489,250 632,143 109,788 36,550 1,267,731
EVP, Chief Operating Officer

Robert Hickey ............ 2025 487,737 474,534 256,062 39,464 1,257,797

EVP, Chief Legal Officer 2024 473,531 658,951 66,294 37,650 1,236,426

1) Salary is subject to increase annually by the greater of (i) 3% or (ii) such amount as may be determined by
the compensation committee.
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2)

3)

4)

The amounts in this column for 2025 include the following:

i.  For Messrs. Bowman, Swayze and Hickey, the grant date fair value of performance-based restricted
stock units granted under the Long-Term Incentive Plan in February 2025 for the performance period
January 1, 2025 through December 31, 2027, based on the original grant date of February 5, 2025. The
grant date fair value of the performance-based restricted stock units was computed based on the
probable outcome of the performance target as of the grant date which was the maximum level of
achievement of the performance target. The value of the performance-based restricted stock units at the
grant date assuming the maximum (or highest) level of performance achieved is as follows:

Mr. Bowman—$1,216,244; Mr. Swayze—$394,881; and Mr. Hickey—$393,668.

ii. For Messrs. Swayze and Hickey, the grant date fair value of restricted stock awards granted under the
Long-Term Incentive Plan in February 2025 calculated in accordance with ASC Topic 718, based on
the grant date of February 5, 2025, in the following amounts: Mr. Swayze—$81,115 and
Mr. Hickey—$80,865. The restricted stock awards vest over a three-year period beginning one year
from the date of grant.

iii. This column shows the grant date fair value of restricted stock awards for amounts earned in 2025
under the Annual Bonus Plan. Under that plan, the annual bonus may be paid in cash, stock, or a
combination of stock and cash based on the determination of the compensation committee, with
recommendations from the Chief Executive Officer regarding the form of payment for each executive.
See “Annual Bonus Plan”. The compensation committee determined that Mr. Bowman would receive
100% of the annual bonus in restricted stock, and Mr. Swayze would receive 60% of the annual bonus
in the form of restricted stock and 40% of the annual award in cash. Accordingly, Mr. Bowman
received 11,039 shares of restricted stock in lieu of the cash award and Mr. Swayze received 4,380
shares of restricted stock for the 60% portion of the bonus. The shares were granted on February 11,
2026 and the amount in this column is calculated in accordance with ASC Topic 718 as follows:

Mr. Bowman—$393,540 and Mr. Swayze—$156,147. The compensation committee also determined
in 2025 that Messrs. Labovitz and Hickey would each receive payment of the entire award in cash. The
cash value of the annual award for Messrs. Labovitz and Hickey and the cash portion received by

Mr. Swayze is reflected under the column “Non-Equity Incentive Plan Compensation”.

The valuation assumptions regarding the stock awards in this column are included in Note 16 in our
financial statements for the year ended December 31, 2025 included in our Annual Report on Form 10-K.
See also “Annual Bonus Plan”.

For Messrs. Labovitz, Swayze and Hickey, these amounts reflect the cash portion of the annual bonus under
the Annual Bonus Plan, in the following amounts; Mr. Labovitz—$270,375; Mr. Swayze—$109,788 and
Mr. Hickey—$256,062. As explained in footnote 2 above, Mr. Labovitz and Mr. Hickey each received his
entire annual award in cash and Mr. Swayze received 40% of his annual award in cash. See “Annual Bonus
Plan.”

The amounts in this column include Company contributions to the Company’s qualified 401(k) plan, which
is available to all employees, of $10,500 to each of Messrs. Bowman, Hickey and Swayze and $10,453 to
Mr. Labovitz. In addition, it includes perquisites and personal benefits as follows: Mr. Bowman—3$55,187;
Mr. Labovitz—$36,503; Mr. Swayze—$36,550 and Mr. Hickey—$39,464. These perquisites and personal
benefits include: Mr. Bowman—3$16,321 for personal use of a company vehicle, $20,316 of life insurance
premiums and $8,050 of health savings account contributions; Mr. Labovitz—$18,000 of auto allowance
and $8,050 of health savings account contributions; Mr. Hickey—3$18,000 of auto allowance, $8,050 of
health savings account contributions and $2,914 of life insurance premiums; and Mr. Swayze—$18,000 of
auto allowance and $8,050 of health savings account contributions.
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Elements of Compensation

The primary elements of compensation for our executive officers in 2025 were base salary, annual incentive
bonus and equity awards. Our executive officers are also entitled to participate in employee benefit plans and
programs that we offer to our other employees, described below:

Health and Welfare Benefits. Our executive officers are eligible to participate in our employee benefit plans,
including our medical, dental, vision, group life, disability and accidental death and dismemberment insurance
plans, in each case on generally the same basis as all of our other employees.

401(k) Plan. We maintain a defined contribution employee retirement plan, or 401(k) plan, for our
employees. Our executive officers are eligible to participate in the 401(k) plan on the same basis as our other
employees. The 401(k) plan qualifies as a tax-qualified plan under Section 401(k) of the Internal Revenue Code.
The 401(k) plan provides that each participant may make pre-tax deferrals from his or her compensation up to the
statutory limit, which was $23,500 for calendar year 2025, and other testing limits. Participants that are 50 years
or older can also make “catch-up” contributions, which in calendar year 2025 was up to an additional $7,500
above the statutory limit. The 401(k) plan provides for discretionary matching and profit-sharing contributions,
we currently provide a 50% match of each employee contribution to the 401(k) plan, subject to a maximum
match of 3% of eligible compensation. Participant contributions are held by the plan’s trustee and invested
pursuant to the participant’s instruction.

Perquisites. We generally provide the executive officers and employees at the level of vice president and
above a vehicle allowance, as applicable, which we believe to be fair, reasonable, and consistent with our
business. In addition, our executive officers and executives receive Company contributions towards their health
savings accounts, which has been discontinued in 2026, and a paid comprehensive annual physical with an
amount not to exceed $7,500.

Nongqualified Deferred Compensation. We do not maintain non-qualified defined contribution plans or other
non-qualified deferred compensation plans.

Outstanding Equity Awards at 2025 Fiscal Year End

The following table sets forth information concerning unvested restricted stock awards and performance-
based restricted stock units for each executive officer outstanding as of the end of the fiscal year ended
December 31, 2025. Each restricted stock award and performance-based restricted stock unit award is shown
separately for each executive officer.

Equity Incentive

Equity Incentive Plan
Plan Awards: Market
Awards: Number of or Payout Value
Number of Shares =~ Market Value of Unearned Shares, of Unearned
or Units of Stock  Shares or Units of Units or Other Shares, Units or
that have not Stock that have Rights that have not ~ Other Rights that
Vested® not Vested® Vested® have not Vested @
Name Grant Date # % #
Gary Bowman ......... 02/06/25 71,167 2,349,934
02/08/24 73,843 2,438,296
02/09/23 132,031 4,359,666
05/06/21 47,937 1,582,880
Bruce Labovitz ........ 07/01/24 150,000 4,953,000 100,000 3,302,000
02/08/24 2,022 66,766 21,451 708,312
02/09/23 1,862 61,483 38,355 1,266,482
Daniel Swayze ......... 02/06/25 3,255 107,480 22,786 752,394
04/12/24 819 27,043
Robert Hickey ......... 02/06/25 3,245 107,150 22,716 750,082
02/08/24 1,949 64,356 20,676 682,722
02/09/23 1,795 59,271 36,969 1,220,716
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This column reflects the number of time-based restricted stock awarded to executives. Awards granted in
February 2025, and February 2024 to Mr. Hickey and February 2025 and April 2024 to Mr. Swayze under the
Long-Term Incentive Plan vest annually over a three-year period beginning one year following the grant date.

Mr. Bowman’s time-based restricted award, granted in May 2021, was made in connection with the Company’s
initial public offering and vests in five equal installments on the anniversary of the grant date. Mr. Labovitz’s time
based restricted award, granted in July 2024, vests on June 30, 2028.

The amounts in this column are based on the closing price of our common stock on December 31, 2025 of
$33.02.

This column reflects the number of performance-based restricted stock units that may be earned by the executives
at the maximum level of performance (75t percentile or higher) based on the Company’s total stockholder return
compared against a peer group over a performance period as determined by the compensation committee in
February of the year following the end of the performance period. For performance-based restricted stock units
awarded in February 2025, the performance period is the three-year period January 1, 2025 through December 31,
2027. For performance-based restricted stock units awarded in February 2024, the performance period is the
three-year period January 1, 2024 through December 1, 2026. For performance-based restricted stock units
awarded in February 2023, the performance period is the three-year period January 1, 2023 through December 31,
2025. For Mr. Labovitz’s performance-based restricted stock units awarded in July 2024, the performance period
is the period July 1, 2024 through June 30, 2028.
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2025 Compensation Arrangements

We have written employment agreements with each of our executive officers. Mr. Labovitz entered into an
amended and restated employment agreement with the Company on February 12, 2026 (the “Restated Labovitz
Agreement”), which restated in its entirety the executive employment agreement dated as of July 1, 2024.

Mr. Swayze entered into an employment agreement dated as of November 21, 2024 as amended and restated on
April 15, 2026 to change dates and remove provisions that were no longer relevant. Similarly, Mr. Hickey’s
employment agreement was amended and restated as of August 22, 2024 to change dates and remove provisions
that were no longer relevant and Mr. Bowman’s employment agreement was amended on August 16, 2024 to
remove a provision that was no longer relevant.

Employment Agreements

The written employment agreements provide for, among other things, the payment of base salary,
reimbursement of certain costs and expenses, and for each executive officer’s participation in an Annual Bonus
Plan, equity awards (“Equity Awards”) under the Equity Incentive Plan (as defined below), and employee
benefit plans. These employment agreements are referred to collectively as the Executive Employment
Agreements and from time to time, individually, as the “Employment Agreement”. Messrs. Bowman, Labovitz,
Swayze and Hickey are from time to time referred to herein as “Executives”.

The initial term of Mr. Bowman’s Employment Agreement commenced on May 11, 2021 and ends on
December 31, 2026, with automatic two-year renewals. On February 12, 2026, Mr. Bowman delivered a notice
of non-renewal to the Company. As a result, the term of the Bowman Employment Agreement will not
automatically renew following its expiration on December 31, 2026. Under the terms of the Agreement, as
amended, Mr. Bowman is (i) entitled to an annualized base salary, subject to annual upward adjustment as
described in footnote 1 of the Summary Compensation Table; (ii) eligible to participate in the Annual Bonus Plan
and Equity Award as described below; (iii) entitled to participate in our health, insurance, retirement and other
employee benefits; and (iv) entitled to certain other specified fringe benefits, reimbursements, life insurance and
working facilities described in his Employment Agreement. Mr. Bowman’s Employment Agreement contains
provisions related to his ability to pledge his shares of stock.

Mr. Labovitz’s Restated Employment Agreement provides for an initial term expiring June 30, 2028 (the
“Initial Term”) with automatic one-year renewals thereafter unless terminated as described in the Agreement.
Under the terms of his Restated Employment Agreement, Mr. Labovitz is (i) entitled to an annualized base salary
of not less $500,000, subject to annual upward adjustment as described in footnote 1 of the Summary
Compensation Table; (ii) eligible to participate in the Annual Bonus Plan as described below; (iii) entitled to
participate in our health, insurance, retirement and other employee benefits; and (iv) entitled to certain other
specified fringe benefits and reimbursements described in his Restated Employment Agreement. In lieu of
participating in the Equity Award or any other long-term incentive plans available to executives during the Initial
Term, Mr. Labovitz received: (i) an award of 150,000 shares of time-based restricted stock which cliff vests in
four years, and (ii) an award of 100,000 performance-based restricted stock units that may be earned by
Mr. Labovitz if the Company achieves the maximum level of performance (75th percentile or higher) on total
stockholder return compared against a peer group over the Initial Term. Mr. Labovitz will also be eligible to earn
a one-time cash bonus in the amount of $2,000,000, payable on April 1, 2027 (the “special bonus”), subject to his
continued employment with the Company through such date. Mr. Labovitz is eligible, after the Initial Term and
subject to his continued employment by the Company, to participate in long-term incentive programs that are
made available in the future to similarly situated executives of the Company.

Mr. Swayze’s Employment Agreement was amended and restated as of April 15, 2026. His term of
employment commenced on July 1, 2024, and ends on December 31, 2028 with automatic one-year renewals
thereafter unless earlier terminated as described therein. Under the terms of his Employment Agreement,

Mr. Swayze is (i) entitled to an annualized base salary of not less than $512,425, subject to annual upward
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adjustment as described in footnote 1 of the Summary Compensation Table; (ii) eligible to participate in the
Annual Bonus Plan and Equity Award as described below; (iii) entitled to participate in our health, insurance,
retirement and other employee benefits; and (iv) entitled to certain other specified fringe benefits and
reimbursements described in his Employment Agreement. In addition, Mr. Swayze’s amended agreement
provided for one-time equity awards of 5,719 shares of time-based restricted stock to vest over three years from
the date of grant, and 5,719 performance-based restricted stock units to vest based on the satisfaction of specified
Company measures over the three-year period from January 1, 2026 to December 31, 2028.

Mr. Hickey’s Employment Agreement was amended and restated as of August 22, 2024 and further
amended on September 30, 2025. His term of employment commenced on May 11, 2021, and ends on
December 31, 2026 with automatic one-year renewals thereafter unless earlier terminated as described therein.
Under the terms of his Employment Agreement, Mr. Hickey is (i) entitled to an annualized base salary of
$473,531, subject to annual upward adjustment as described in footnote 1 of the Summary Compensation Table;
(i1) eligible to participate in the Annual Bonus Plan and Equity Award as described below; (iii) entitled to
participate in our health, insurance, retirement and other employee benefits; and (iv) entitled to certain other
specified fringe benefits and reimbursements described in his Employment Agreement. On April 17, 2026,

Mr. Hickey notified the Company of his planned retirement, effective as of December 31, 2026, and his
resignation as Chief Legal Officer, Secretary and Executive Vice-President of the Company effective as of

May 1, 2026. For the period between Mr. Hickey’s resignation as an officer and his retirement on December 31,
2026, Mr. Hickey has agreed to serve as a Senior Legal Advisor with no change to Mr. Hickey’s compensation or
benefits for the remaining term of his employment. In connection with Mr. Hickey’s retirement and resignation,
the Company and Mr. Hickey executed a letter agreement which, among other matters, contained information
regarding Mr. Hickey’s ineligibility to participate in the Company’s Annual Bonus Plan, his entitlement to

a one-time cash award on December 31, 2026, and the vesting of previously granted restricted share awards and
performance share unit awards upon his retirement.

Each of the Executive Employment Agreements provides that the Executive shall devote the substantial
portion of his business time, attention, skill, energy and best efforts to the business and affairs of the Company
and shall not engage in any activity that: (i) conflicts with the interests of the Company, (ii) interferes with the
proper and efficient performance of Executive’s duties for the Company, or (iii) interferes with the Executive’s
judgement in the Company’s best interest. Mr. Bowman’s Employment Agreement acknowledges that he has
disclosed to the Company certain other business relationships and ownership interests, and pursuant to his
Employment Agreement the Company consents to the continuation of these business relationships and ownership
interests, present and future, provided they do not interfere with Mr. Bowman’s duties under his Agreement.

Each of the Executive Employment Agreements binds the Executive to specified confidentiality,
non-competition, non-solicitation and non-disparagement covenants. The confidentiality covenants apply during
the term of the Agreement and at all times thereafter. The non-competition and non-solicitation covenants apply
during the term of the Agreement and for two years following termination of employment.

The non-disparagement covenant is mutual and applies at all times during employment and thereafter. The
Executive Employment Agreements do not prohibit us from waiving a breach of a restrictive covenant.

Severance Payments and Benefits

Each of the Executive Employment Agreements contains provisions whereby if the Executive’s
employment is terminated due to his death or permanent disability he will be entitled to payments of base salary,
health and other fringe benefits, and accelerated vesting of outstanding equity awards, all as specified in their
respective employment agreements. Each of the Executive Employment Agreements contain provisions whereby
if the Executive’s employment is terminated by the Company through non-renewal, by the Company without
Cause or by the Executive for Good Reason, he will be entitled to payments of base salary, health and fringe and
other benefits, and accelerated vesting of outstanding equity awards, all as specified in their respective
employment agreements. Each of the Executive Employment Agreements contain provisions whereby following
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a Change in Control the Executive is entitled to certain payments in the event of a termination of employment by
the Company without Cause or by the Executive with Good Reason, all as specified in the respective
employment agreement. Mr. Labovitz’s Restated Employment Agreement specifies that if he terminates his
employment after April 1, 2027 without Good Reason and with 90 days prior written notice, he would be entitled
to payments of base salary, health and fringe and other benefits, and accelerated vesting of 150,000 shares of the
time-based restricted stock granted on July 1, 2024 and 100,000 shares of performance based restricted stock
granted on July 1, 2024. Mr. Labovitz’s Restated Employment Agreement also requires that there be both a
Change in Control and Good Reason for Mr. Labovitz to be entitled to payments of two times his base salary,
health and fringe and other benefits, accelerated vesting of all equity awards and the special bonus, if not
previously paid.

Each of the Executive Employment Agreements defines Cause, Good Reason and Change in Control as
follows:

“Cause” means the Executive’s (i) continued and willful failure, or refusal by Executive, to substantially
perform his duties or responsibilities to the Company under his employment agreement (other than as a result of
disability); (ii) engaging in gross negligence or willful misconduct that has a material adverse effect on our
reputation or business; (iii) fraud or embezzlement committed by the Executive (or at his direction), or
misappropriation (or attempted misappropriation) by Executive of any Company funds; (iv) conviction of, or
pleading “guilty” or “no contest” to, (1) a felony or (2) any other criminal charge that has, or could be reasonably
expected to have, an adverse impact on the performance of Executive’s duties to the Company or otherwise have
an adverse impact on our reputation or business; or (v) material breach of his employment agreement or material
breach of the restrictive covenants contained in the employment agreement.

“Good Reason” means, without Executive’s written consent, (i) a material diminution in Executive’s title,
duties, or responsibilities as set forth in employment agreement; (ii) a reduction in base salary; (iii) a material
diminution in Executive’s overall compensation opportunity, which includes the sum of Executive’s Base Salary
and Annual Bonus opportunity, (and, for Mr. Bowman, the historic grant date value of equity awards and benefits
and allowances); (iv) the relocation of Executive’s principal place of performance by more than twenty-five
(25) miles (or fifteen (15) miles in the case of Mr. Bowman) from our current corporate headquarters, or such
other place of employment at which Executive has agreed to be based; or (v) in the event of a sale of all or
substantially all the assets of the Company, a failure of the Company to have the Executive’s employment
agreement assigned to, or assumed by, the acquiror within 15 business days of such sale. In the case of Messrs.
Labovitz, Swayze and Hickey, Good Reason additionally means written notice by the Company to the Executive
of nonrenewal of the employment agreement without an offer to the Executive of at-will employment with
substantially the same title, duties and responsibilities, total overall compensation opportunity and principal place
of performance as in effect prior to receipt of the notice of nonrenewal.

“Change in Control” has the meaning contained in 2021 Omnibus Equity Incentive Plan (the “Equity
Incentive Plan”), as amended from time to time (or any successor plan). Under the Equity Incentive Plan,
“Change in Control” means the occurrence of a “change in the ownership,” a “change in the effective control” or
a “change in the ownership of a substantial portion of the assets” of the Company. A “change in the ownership”
of the Company will occur on the date on which any person or group (within the meaning of Section 13(d)(3) or
14(d)(2) of the Exchange Act), acquires ownership of more than 50% of the total fair market value or total voting
power of the Company. A “change in the effective control” of the Company will occur on either of the following
dates: (i) the date on which any person, acquires (or has acquired during the 12-month period ending on the date
of the most recent acquisition by such person) ownership 30% or more of the total voting power of the Company
or (ii) the date on which a majority of the members of the Board of Directors is replaced during any 12-month
period by directors whose appointment or election is not endorsed by a majority of the members of the Board of
Directors before the date of the appointment or election. A “change in the ownership of a substantial portion of
the assets” of the Company will occur on the date on which any one person acquires (or has acquired during the
12-month period ending on the date of the most recent acquisition by such person) assets from the Company that
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have a total gross fair market value equal to or more than 40% of the total gross fair market value of all of the
assets of the Company immediately before such acquisition or acquisitions.

Annual Bonus Plan

Under our 2021 Executive Officers Short-Term Incentive Plan (the “Annual Bonus Plan”), adopted in
November 2021 and amended in February 2023, annual bonuses may be awarded to the executive officers and
other executives who are approved by the compensation committee based on the Company’s achievement of
performance goals established by the compensation committee and approved by the Board. The annual award
may be paid in cash, stock, or a combination of stock and cash. The compensation committee, based on
recommendations from the Chief Executive Officer, makes the determination regarding the form of payment for
each executive prior to March 1 of the applicable performance year. Any stock that is awarded in payment of the
annual bonus will be (i) valued based on the fair market value of the Company’s common stock calculated in
2025 as the volume weighted average trading price of the Company’s common stock for the 200 trading days
prior to year end of the performance year, and (ii) vest no later than the first trading day of the calendar year
following the date of the award.

The total annual bonus that an Executive may earn under this plan depends on: (1) his salary or eligible
earnings because the bonus was calculated and paid as a percentage of the annual salary or amount earned and
(2) the level of performance attained because performance levels are set at the threshold, target and maximum
levels of achievement and results are interpolated between these levels. The Executive Employment Agreements
set forth the amount that may be earned by each executive officer as follows:

Threshold Target Maximum

asa % of asa % of asa % of
Name Earnings Earnings Earnings
GaryBowman ........... .. .. .. . . ... 25 50 100
Bruce Labovitz ........... .. ... ... .. .. 25 50 100
RobertHickey ........ .. ... .. . .. 25 50 100

The compensation committee has broad discretion under the Annual Bonus Plan to establish performance
goals for the year, which may be financial and/or nonfinancial goals as well as setting the level of satisfaction or
achievement necessary for determining performance. The Annual Bonus Plan also provides that the
compensation committee may, in its discretion, adjust the performance goals and the award opportunity during
the year to account for the occurrence of external events or unanticipated business conditions. The compensation
committee considers the establishment of appropriate metrics generally in February of each year. For 2025, the
compensation committee selected the two metrics, Adjusted EBITDA Margin (50% weight), Organic Net Service
Revenue (50% weight) as the performance measures. The compensation committee established the following
levels of achievement at “Threshold”, “Target” and “Maximum” necessary for determining performance.

Metric Threshold Target Maximum
Adjusted EBITDA Margin, net® ...... 15% 16.5% $ 18%
Organic Net Service Revenue® . ...... $415,000,000  $430,000,000  $445,000,000

(1) Adjusted EBITDA Margin, net is a non-GAAP measure defined by us as net income before interest expense,
income taxes and depreciation and amortization, plus expenses associated with discontinued operations,
legal settlements not related to our general course of business professional services, and other costs not in
the ordinary course of business, non-cash stock-based compensation, and other adjustments such as costs
associated with raising equity and other forms of capital, as a percentage of net service billings. See the
reconciliation of Adjusted EBITDA Margin, net to net income on page 52 of our Annual Report on
Form 10-K.

(2) Organic Net Service Revenue is a non-GAAP measure defined by us as net service billing less net service
billing attributed to acquired entities during the first four calendar quarters post-closing. For fiscal year
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2025, net service billing was approximately $434.7 million and net service billing attributed to acquired
entities during the first four calendar quarters post-closing was approximately $7.9 million, therefore,
Organic Net Service Revenue was approximately $426.8 million. Net service billing is defined by us as
gross revenue less revenue derived from pass-through sub-consultant fees, reimbursable expenses and other
direct expenses. See the reconciliation of net service billing on page 48 of our Annual Report on Form 10-K.

For the year ended December 31, 2025, the Company achieved Adjusted EBITDA Margin, net of 16.8%,
which was just above Target. The Company, however, was below Target on Organic Net Service Revenue at
approximately $426 million. Each executive earned the following portion of the annual bonus for 2025;

Mr. Bowman—$388,443; Mr. Labovitz—$270,375; Mr. Swayze —$256,856 and Mr. Hickey $256,062. Under
the Annual Bonus Plan, the annual bonus may be paid in cash, stock, or a combination of stock and cash based
on the determination of the compensation committee, with recommendations from the Chief Executive Officer
regarding the form of payment for each executive. For performance year 2025, the compensation committee
determined that Mr. Bowman would receive payment of the entire annual bonus in restricted stock, Mr. Labovitz
and Mr. Hickey would each receive payment of the entire annual bonus in cash, and Mr. Swayze would receive
60% of the annual bonus in stock and 40% of the annual bonus in cash. Based on determinations made by the
compensation committee, (i) each Executive who received the annual bonus, or a portion of the annual bonus, in
an award of restricted stock, and the amounts of such awards, were as follows: Mr. Bowman — 11,039 shares and
Mr. Swayze — 4,380 shares, and (ii) each Executive who received the annual bonus, or a portion of the annual
bonus, in cash and the amount of cash were as follows: Mr. Labovitz—$270,375; Mr. Swayze—$109,788 and
Mr. Hickey—$256,062.

Long-Term Incentive Plan

On November 10, 2021, the compensation committee approved the adoption of the 2021 Executive Officers
Long Term Incentive Plan (the “Long-Term Incentive Plan”). The Long-Term Incentive Plan permits the award
of equity-based awards to the executive officers and other executives who are approved by the compensation
committee. Under the Long-Term Incentive Plan, Executives have the opportunity to receive under the Equity
Incentive Plan both time-based restricted stock awards and performance-based restricted stock units. Unless
previously set forth in an employment agreement, the compensation committee will establish an Executive’s
threshold, target, and maximum award opportunity as a percentage of such Executive’s salary. For each of the
executive officers these levels were established under his employment agreement. In the case of Mr. Bowman,
the threshold equity award value opportunity was 75% of base salary, the target equity award value opportunity
was 150% of base salary, and the maximum equity award value opportunity was 300% of base salary. In the case
of Messrs. Labovitz, Swayze and Hickey, the threshold equity award value opportunity was 35% of base salary,
the target equity award value opportunity was 75% of base salary, and the maximum equity award value
opportunity was 150% of base salary. The Long-Term Incentive Plan also provides for vesting of certain of the
performance-based restricted stock units in the event of an Executive’s Retirement or Early Retirement, as
defined in the plan. Each of the Executive Employment Agreements addresses vesting in the event of death,
disability, and other circumstances. As discussed above, in lieu of participating in Equity Awards or the Long-
Term Incentive Plan during the Initial Term, Mr. Labovitz received awards of certain performance-based
restricted stock units and restricted stock. Mr. Labovitz is eligible, after the Initial Term and subject to his
continued employment by the Company, to participate in the Long-Term Incentive Plan. See “Employment
Agreements.”

For Messrs. Swayze and Hickey, 25% of the total target award opportunity is an annual grant of time-based
restricted stock that vests quarterly over a three-year period beginning on December 31 in the year of grant. The
Long-Term Incentive Plan also provides for vesting of 100% of the time-based award in the event of an
Executive’s Retirement or Early Retirement, as defined in the plan. The remaining 75% of the target award
opportunity is a grant of performance-based restricted stock units. For Mr. Bowman, 100% of the award
opportunity is in performance-based restricted stock units. The restricted stock units vest based on the
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Company’s level of achievement measured over a defined performance period on total stockholder return relative
to a peer group approved by the compensation committee, as follows:

Relative Total Stockholder Return at end of Performance Period Vesting % Level
75th Percentile or higher .. ....................... 100%
S5thPercentile ............. .. .. .. . . .. .. ... 50%
35th Percentile ............. .. .. .. . .. .. ... ... 25%
Below 35th Percentile . .......................... 0%

The compensation committee awarded Mr. Swayze 3,255 and Mr. Hickey 3,245 shares of time-based
restricted stock in 2025 under the Long-Term Incentive Plan, which vest over a three-year period beginning one
year from the date of grant. In addition, the compensation committee granted the following awards of
performance-based restricted stock units for the performance period January 1, 2025 through December 31,
2027: Mr. Bowman—71,167 units; Mr. Swayze—22,786 and Mr. Hickey—22,716 units. The award opportunity
represents the maximum number of shares that may be earned at the end of the performance period if the
Company achieves the maximum level of performance on total stockholder return relative to the peer group
approved by the compensation committee.

Termination and Change in Control Provisions

Each of the Executive Employment Agreements contains provisions whereby if the Executive’s
employment is terminated under certain circumstances, including a change in control, he will be entitled to
certain payments and accelerated vesting of outstanding equity awards, all as specified in their respective
employment agreements, as described above. See “Employment Agreements—Severance Payments and
Benefits”. Under the Equity Incentive Plan, in the event of a Change in Control (as defined above), if the
acquiring company elects not to assume awards granted under the Equity Incentive Plan, such awards will be
subject to accelerated vesting. Our equity award agreements also provide for acceleration of awards upon the
Executive’s death or disability, or if the Executive’s employment with the Company is terminated (A) by the
Company without Cause, (B) by the Executive for Good Reason, or (C) by the Executive for Good Reason
related to a Change in Control for Good Reason related to a Change in Control, provided that the Executive
executes a release agreement. The terms Cause, and Good Reason are defined in the Executives’ respective
Executive Employment Agreements. See “Employment Agreements—Severance Payments and Benefits.”

Executive Stock Ownership Policy

Our Board, based on the recommendation of the compensation committee, established stock ownership
requirements for the named executive officers and other key employees of the Company effective in 2026. The
policy ensures that executives have a meaningful economic stake in the Company while allowing for appropriate
diversification. The policy provides that executive officers and other key personnel own stock equal to a multiple
of their annual base salary as follows: Chief Executive Officer—5X; Other Named Executive Officers—3X;
Executive Team and Key Personnel—2X. Those subject to the policy will have five (5) years from the date of
assuming their position to meet the requirements.

2021 Omnibus Equity Incentive Plan

On May 11, 2021, our stockholders approved our Equity Incentive Plan. Under the Equity Incentive Plan,
we may grant cash and equity incentive awards to eligible employees, consultants and directors, among others, to
attract, motivate and retain the talent for which we compete. The Equity Incentive Plan provides for the grant of
stock options, including incentive stock options and nonqualified stock options, restricted stock, dividend
equivalents, restricted stock units, stock appreciation rights, and other stock or cash-based awards. All awards
under the Equity Incentive Plan are set forth in award agreements, which detail the terms and conditions of the
awards, including any applicable vesting and payment terms and post-termination exercise limitations.
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The Equity Incentive Plan also provides for compensation for non-employee directors subject to the Equity
Incentive Plan’s limitations. Our compensation committee may modify the non-employee director compensation
program from time to time, provided that the maximum dollar value of any equity awards granted as
compensation for services as a non-employee director during any fiscal year may not exceed $250,000, increased
to $500,000 in the fiscal year of a non-employee director’s initial service as a non-employee director. All awards
are subject to the provisions of any claw-back policy implemented by us to the extent set forth in such claw-back
policy or in the applicable award agreement.

2021 Employee Stock Purchase Plan

On May 11, 2021, our stockholders approved our 2021 Employee Stock Purchase Plan (the “ESPP”). Our
ESPP allows eligible U.S. employees to purchase our common stock in a manner that may qualify for favorable
tax treatment under Section 423 of the Code. Generally, all regular employees employed by us or by any of our
participating affiliates are eligible to participate in our ESPP, and to contribute through payroll deductions up to
15% of their earnings (as defined in our ESPP) for each pay period during an offering period for the purchase of
our common stock under our ESPP. Our executive officers who are subject to the reporting obligations of
Section 16(a) of the Exchange Act are not eligible to participate in the ESPP.

Director Compensation

Our non-employee directors receive compensation in the form of an annual retainer for Board and
commiittee service, including service as chair of the Board or of a committee, and an annual grant of equity. The
compensation committee reviews the non-employee director compensation generally biennially. Based on a
review of market data and discussions with its compensation consultant, the compensation committee
recommended, and the Board approved on February 7, 2025, the non-employee director compensation for 2025
discussed below.

Annual Retainer

For 2025, each non-employee director received an annual retainer of $67,500, paid in quarterly installments.
The non-employee director who served as chair of the Board received an annual retainer of $75,000.
Non-employee directors who served as the chair of the audit, compensation or nominating and corporate
governance committees received additional annual retainers of $20,750, $20,000 and $15,000, respectively.
Non-employee directors who served as members of the audit, compensation and nominating and corporate
governance committees received additional annual retainers of $10,000, $6,000, and $6,000, respectively.

Annual Stock Award

For 2025, each non-employee director also received an annual stock award effective after the second
quarterly meeting of the Board valued at $132,500. The number of shares was determined by dividing $132,500
by the fair market value of the Company’s common stock calculated as the volume weighted average trading
price of the Company’s common stock for the 200 trading days prior to the award. The award vests one year
from the grant date. In 2025, the annual stock award was granted on May 23, 2025. The volume weighted
average trading price for the period was $23.98 so each director received 5,525 shares of common stock. The
column below reflects the value of the annual stock award based on the closing price of the Company’s common
stock on May 23, 2025, which was $25.03.

Stock compensation for non-employee directors is subject to annual limits set forth in the Equity Incentive
Plan. Our Board or compensation committee may modify the non-employee director compensation program from
time to time in the exercise of its business judgment, considering such factors, circumstances, and considerations
as it shall deem relevant from time to time, subject to the annual limit. See “2021 Omnibus Equity Incentive
Plan.” As provided in the Equity Incentive Plan, our Board or compensation committee may make exceptions to
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this limit for individual non-employee directors in extraordinary circumstances, as the Board or its authorized
committee may determine in its discretion.

The following table sets forth information regarding the compensation of our non-employee directors for
2025. Gary Bowman, our Chief Executive Officer, is omitted from the table as he did not receive any additional
compensation for his services as Chairman until May 2025. For more information on the compensation of
Mr. Bowman, see “Executive and Director Compensation.”

Fees Earned or

Paid in Cash
Name $) Stock Awards ($)® Total ($)
Raymond Vicks, Jr. .................... 94,250 138,291 233,171
Stephen Riddick ...................... 95,500 138,291 233,791
James Laurito .......... .. ... ......... 152,000 138,291 290,291
PatriciaMulroy ....................... 93,500 138,291 231,791
Virginia Grebbien ..................... 79,500 138,291 217,791

(1) Grants of restricted stock were made on May 23, 2025. The amounts in this column reflect the aggregate grant
date fair value of awards computed in accordance with FASB ASC Topic 718. The valuation assumptions
regarding the stock awards are included in Note 16 in our financial statements for the year ended December 31,
2025 included in our Annual Report on Form 10-K.

(2) The aggregate number of shares of restricted stock held by each non-employee director serving on December 31,
2025 was as follows:

Name Aggregate Number of Stock Awards Outstanding at December 31, 2025
Raymond Vicks, Jr. 20,373
Stephen Riddick 18,461
James Laurito 28,061
Patricia Mulroy 23,136
Virginia Grebbien 10,851
Stock Ownership Policy

In May 2021, the Board adopted a requirement that non-employee directors own Company common stock
with a market value equal to three times the annual cash retainer paid to directors. Compliance is measured
annually on the date of the annual meeting of stockholders, using the cash retainer then in effect and the closing
price of our common stock on that day. Any subsequent change in the value of our common stock will not affect
the amount of stock that directors are required to hold during the year. There is a transition period of three years
from the date of election to the Board for directors to achieve the ownership requirement. Messrs. Vicks, Riddick
and Laurito and Ms. Mulroy have met the stock ownership requirement. Ms. Grebbien joined the Board in 2025
and has two more years to meet the requirement.
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Equity Compensation Plan Information

The following table summarizes information with respect to the Company’s compensation plan under which
our equity securities are authorized for issuance as of December 31, 2025:

Equity compensation
plans approved by
security holders . . . ..

2021 Omnibus Equity
Incentive Plan®

Equity compensation
plans not approved by
security holders . . . ..

Total ...............

Equity Compensation Plan Information
As of December 31, 2025

(in thousands, except exercise price)
Number of Securities

Number of Securities Weighted Average Remaining Available for

to be Issued Exercise Price Future Issuance Under
Upon Exercise of of Outstanding Equity Compensation Plans
Outstanding Options, Options, Warrants (Excluding Securities
Warrants and Rights and Rights Reflected in first column (a))
(b) (c)
— 1,922,936
— 1,922,936

(1) The Equity Incentive Plan contains an evergreen provision, pursuant to which the number of shares of
common stock available for issuance thereunder is increased annually on January 1 of each calendar year by
an amount equal to five percent (5%) of the shares of common stock outstanding on the final day of the
immediately preceding calendar year, provided that our Board may act prior to January 1 of each year to
either eliminate or reduce that increase in the number of shares available for issuance.

(2) Excludes 859,704 additional shares of common stock that became available for issuance effective January 1,

2026.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth certain information known to us regarding beneficial ownership of our
common stock as of March 31, 2026 by:

e each person or group of affiliated persons known by us to be the beneficial owner of more than
five percent of our capital stock;

o each of our executive officers;
o each of our directors; and

e all of our executive officers and directors as a group.

We have determined beneficial ownership in accordance with the rules of the SEC, and the information is
not necessarily indicative of beneficial ownership for any other purpose. These rules generally attribute
beneficial ownership of securities to persons who possess sole or shared voting power or investment power with
respect to those securities as well as any shares of common stock that the person has the right to acquire within
60 days of March 31, 2026 through the exercise of stock options or other rights. These shares are deemed to be
outstanding and beneficially owned by the person holding those options for the purpose of computing the
percentage ownership of that person, but they are not treated as outstanding for the purpose of computing the
percentage ownership of any other person. The column entitled “Percentage of Outstanding Shares Beneficially
Owned” is calculated based on 17,124,944 shares of common stock outstanding as of March 31, 2026. Unless
otherwise indicated, the persons or entities identified in this table have sole voting and investment power with
respect to all shares shown as beneficially owned by them.

Except as otherwise noted below, the address for persons listed in the table is c¢/o Bowman Consulting
Group Ltd. at 12355 Sunrise Valley Drive, Suite 520, Reston, Virginia 20191.

Percentage of
Number of Outstanding

Shares Shares
Beneficially Beneficially
Name Owned Owned
Directors and Executive Officers
Gary Bowman® . ... ... .. . o i 2,279,913 13.3%
Bruce Labovitz® .. .............. ... ... ....... 394,720 2.3%
Robert Hickey® . ... ... .. .. . . . . 185,837 1.1%
Daniel Swayze® ...... .. .. .. . . i 27,277 *
Raymond Vicks, Jr.® .. ... oo 20,373 *
Stephen Riddick® ...... ... .. ... ... . ... 18,461 *
James Laurito® . ... .. . . . . . 28,061 *
Patricia Mulroy® . ... ... .. . ... o 23,136 *
Virginia Grebbien® ......... ... ... .. . o 10,851 *
All executive officers and directors as a group
(9 persons, including the above) ............... 2,988,629 17.5%
5% or More Stockholders
FMRLLC 0 | . 2,730,755 15.9%
BlackRock, Inc. D ... .. 1,499,327 8.8%

*  Less than 1%.

(1) Consists of (i) 919,075 shares held directly by Mr. Bowman and (ii) 1,360,838 shares held by Bowman Family
Asset Management, LL.C. Mr. Bowman has shared voting and dispositive power over the 1,360,838 shares of
common stock held by Bowman Family Asset Management, LLC, of which he is the manager.

(2) Consists of 394,720 shares held directly by Mr. Labovitz.
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(3) Consists of 185,837 shares held directly by Mr. Hickey.

(4) Consists of 27,277 shares held directly by Mr. Swayze.

(5) Consists of 19,373 shares held by Mr. Vicks and (ii) 1,000 shares held for the granddaughter of Mr. Vicks
through a UTMA for which Mr. Vicks serves as custodian.

(6) Consists of 18,461 shares held directly by Mr. Riddick.

(7) Consists of 28,061 shares held directly by Mr. Laurito.

(8) Consists of 23,136 shares held directly by Ms. Mulroy.

(9) Consists of 10,851 shares held directly by Ms. Grebbien.

(10) According to a Schedule 13G/A filed with the SEC on November 12, 2024 by FMR LLC with respect to shares
held by FMR LLC. The business address of FMR LLC is 245 Summer Street, Boston, MA 02210.

(11) According to a Schedule 13G filed with the SEC on November 8, 2024 by BlackRock, Inc. The business address
of BlackRock, Inc. is 50 Hudson Yards, New York, NY 10001.
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CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS

Bowman Lansdowne Development, LLC (BLD) is an entity in which Mr. Bowman has an ownership
interest. On December 31, 2025 and 2024, the Company’s notes receivable included $0.5 million and
$0.5 million, respectively, from BLD, with a maturity date of December 31, 2027. Mr. Bowman has executed a
Guaranty of Collection for the amount of the current unpaid principal balance.

Lansdowne Development Group, LLC (LDG) is an entity in which BLD has a minority ownership interest.
On December 31, 2025 and 2024, our accounts receivable included $0.1 million and $0.1 million, respectively,
due from LDG. On December 31, 2025 and 2024, notes receivable included $0.4 million and $0.4 million,
respectively, from LDG, with a maturity date of December 31, 2027. Mr. Bowman has executed a Guaranty of
Collection for the amount of the current unpaid principal balance.

Bowman Realty Investments 2010, LLC (BR10) is an entity in which Mr. Bowman has an ownership
interest. On December 31, 2025 and 2024, the Company’s notes receivable included $0.2 million and
$0.2 million, respectively, from BR10, with a maturity date of January 31, 2027. BR10 executed a Pledge and
Assignment Agreement as security for its obligation to the Company.

MREC Shenandoah VA, LLC (“MREC Shenandoah”) is an entity in which Lake Frederick Holdings, LLC
(“Lake Frederick Holdings) owns a 92% interest and Shenandoah Station Partners LLC, an entity owned in part
by Bowman Lansdowne and in part by Bowman Realty 2013, owns an 8% interest. Mr. Bowman owns a 100%
interest in, and is the manager of, Lake Frederick Holdings. Mr. Bowman is the sole member of Bowman Realty
2013. Since 2020, the Company has provided engineering services to MREC Shenandoah in exchange for cash
payments. During the years ended December 31, 2025 and 2024, the Company invoiced $0.4 million and
$0.6 million, respectively, and received payments of $0.1 million and $0.1 million, respectively.

During the years ended December 31, 2025 and 2024, the Company provided administrative, accounting
and project management services to certain of the related party entities. The cost of these services were
$0.2 million and $0.2 million, respectively. These entities were billed $0.2 million and $0.3 million, respectively.

In August of 2022, the Company agreed to reimburse Mr. Bowman at a fixed hourly rate for the business
use of an aircraft owned by Sunrise Asset Management, a company owned 100% by Mr. Bowman. The Company
paid $0.1 million and $0.3 million for the years ended December 31, 2025 and 2024, respectively. Mr. Bowman
has since sold the aircraft.

Gregory Bowman, the son of Mr. Bowman, is a full-time employee of the Company. Gregory Bowman was
paid $0.2 million and $0.1 million for the years ended December 31, 2024 and 2023, respectively.

We have entered into indemnification agreements with our directors and executive officers. These
agreements, among other things, require us to indemnify these individuals for certain expenses (including
attorneys’ fees), judgments, fines and settlement amounts reasonably incurred by such person in any action or
proceeding, including any action by or in our right, on account of any services undertaken by such person on
behalf of our company or that person’s status as a member of our Board to the maximum extent allowed under
Delaware law.

Policies for Approval of Related Person Transactions

Our Board and audit committee review and approve transactions with related persons, as applicable. Our
Board adopted a written related person transactions policy that provides that related person transactions must be
approved by (i) our Board, if the related person transaction is directly related or integral to a transaction for
which Board approval will be obtained, (ii) our audit committee at the next audit committee meeting or (iii) the
chair of the audit committee if it is not practicable or desirable to wait until the next audit committee meeting.
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Pursuant to the policy, “related person transactions” are transactions between us and related persons in
which the aggregate amount involved exceeds, or may be expected to exceed, $25,000 and in which a related
person has or will have a direct or indirect material interest. For purposes of this policy, a related person is
defined as a director, executive officer, nominee for director, or greater than 5% beneficial owner of our common
stock, in each case since the beginning of the most recently completed year, their immediate family members and
any firm, corporation, or other entity in which any of the foregoing persons is employed or is a partner or
principal or in a similar position or in which such person has a 5% or greater beneficial ownership interest. In
reviewing related person transactions, the Board, audit committee or chair of the audit committee, as applicable,
take into account all factors that they deem appropriate, including whether the transaction is on terms no less
favorable than terms that could have been reached with an unrelated third party and the purpose of, and potential
benefits to, the Company of the transaction. The audit committee has determined that certain types of related
person transactions shall be deemed pre-approved by the audit committee, including, any transaction with
another company at which a related person’s only relationship is as an employee (other than an officer), director
or beneficial owner of less than 10% of that company’s shares, if the aggregate amount involved does not exceed
the greater of $1,000,000, or 2% of that company’s total annual revenues and any transaction where the related
person’s interest arises solely from the ownership of our common stock and all holders of our common stock
received the same benefit on a pro rata basis (e.g. dividends). No director may participate in any review,
consideration, or approval of any related person transaction with respect to which such member or any of his or
her immediate family members is the related person. All related person transactions will be disclosed in filings as
required under applicable securities laws.
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OTHER MATTERS
Stockholder Proposals for the 2027 Annual Meeting of Stockholders

Proposals of stockholders intended for inclusion in the proxy statement to be furnished to all stockholders
entitled to vote at our 2027 annual meeting of stockholders (the “2027 Annual Meeting”), pursuant to Rule
14a-8 promulgated under the Exchange Act, must be received at our principal executive and administrative
offices not later than December 29, 2026, which is 120 days prior to the first anniversary of the mailing date of
this proxy statement. Any proposal must comply with the requirements as to form and substance established by
the SEC for such proposal to be included in our proxy statement.

Stockholder proposals not included in our proxy statement and stockholder nominations for director may be
brought before an annual meeting of stockholders in accordance with the advance notice procedures described in
our amended and restated bylaws. In general, notice must be delivered to the Corporate Secretary not less than
90 days nor more than 120 days prior to the anniversary date of the immediately preceding annual meeting (i.e.,
May 28, 2027) and must contain specified information concerning the matters to be brought before such meeting
and concerning the stockholder proposing such matters. For the 2027 Annual Meeting, the Corporate Secretary
must receive notice of the proposal on or after the close of business on January 28, 2027 and no later than the
close of business on February 27, 2027. Stockholder proposals must be in proper written form and must meet the
detailed disclosure requirements set forth in our amended and restated bylaws, including a description of the
proposal, the relationship between the proposing stockholder and the underlying beneficial owner, if any, and
such parties’ stock holdings and derivative positions in our securities. If we hold the 2027 Annual Meeting more
than 30 days earlier or more than 60 days later than such anniversary date, we must receive your notice not
earlier than the 120th day prior to such annual meeting and not later than the close of business on the later of the
90th day prior to such annual meeting or the 10th day following the day on which public announcement of the
date of such meeting is first made.

Our amended and restated bylaws also require that stockholder proposals concerning nomination of
directors provide additional disclosure, including information we deem appropriate to ascertain the nominee’s
qualifications to serve on the Board and other information required to comply with the proxy rules and applicable
law.

The specific requirements of these advance notice provisions are set forth in Section 2.12 of our amended
and restated bylaws, a copy of which is available upon request. Such request and any stockholder proposals or
director nominations should be sent to our principal executive offices at 12355 Sunrise Valley Drive, Suite 520,
Reston, Virginia 20191, Attention: Corporate Secretary.

List of Stockholders Entitled to Vote at the Annual Meeting

The names of stockholders of record entitled to vote at the annual meeting will be available at our corporate
office for a period of 10 days prior to the annual meeting and continuing through the annual meeting.

Stockholder Communications with Directors

Stockholders who wish to communicate with the Board or an individual director may do so by sending
written correspondence by mail to: the Board or individual director, c/o the Corporate Secretary of Bowman at
12355 Sunrise Valley Drive, Suite 520, Reston, Virginia 20191, Attention: Corporate Secretary, telephone
number (703) 464-1000. The mailing envelope must contain a clear notation indicating that the enclosed
correspondence is a “Stockholder Board Communication.” All such communications must identify the author as
a stockholder and clearly state whether the intended recipients are all or individual members of the Board. Prior
to forwarding any correspondence, the Corporate Secretary will review such correspondence, and, in his
discretion, not forward correspondence deemed to be of a commercial nature or relating to an improper or
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irrelevant topic. The Corporate Secretary also will attempt to handle the inquiry directly, for example, when it is
a request for information about the Company or it is a stock-related matter. The Corporate Secretary will
maintain a log of such communications and make copies of all such communications and circulate them to the
full Board or the appropriate directors.

Available Information

We maintain an Internet website at www.bowman.com. Copies of the committee charters of each of the
audit committee, compensation committee, nominating and corporate governance committee, together with other
corporate governance materials, such as our Code of Ethics and Code of Business Ethics, can be found on the
investor relations section of our website, which is located at investors.bowman.com, and such information is also
available in print to any stockholder who requests it by writing to our principal executive offices at 12355
Sunrise Valley Drive, Suite 520, Reston, Virginia 20191, Attention: Corporate Secretary.

Our Annual Report on Form 10-K, which was mailed to stockholders with or preceding this proxy
statement, contains financial and other information about our Company, but is not incorporated into this proxy
statement and is not to be considered a part of these proxy soliciting materials or subject to Regulations 14A or
14C or to the liabilities of Section 18 of the Exchange Act.

We will provide, without charge, additional copies of our Annual Report on Form 10-K, as filed with
the SEC, to each stockholder of record as of the Record Date that requests a copy in writing. Any exhibits
listed in the Annual Report on Form 10-K also will be furnished upon request at the actual expense we incur in
furnishing such exhibit. Any such requests should be directed to our Corporate Secretary at our principal
executive offices set forth in this proxy statement.

Householding

We have adopted a procedure approved by the SEC called “householding.” Under this procedure,
stockholders of record who have the same address and last name will receive only one copy of our proxy
materials, unless one or more of these stockholders notifies us that they wish to continue receiving individual
copies. This procedure will reduce our printing costs and postage fees.

If you are eligible for householding, but you and other stockholders of record with whom you share an
address currently receive multiple copies of the proxy materials, or if you hold stock in more than one account,
and in either case you wish to receive only a single copy of the proxy materials for your household, please
contact our transfer agent, Equiniti Trust Company, LLC (“EQ”), 48 Wall Street, 22nd Floor, New York, NY
10005, or by calling EQ at (800) 937-5449.

If you participate in householding and wish to receive a separate copy of the proxy materials, or if you do
not wish to participate in householding and prefer to receive separate copies of the proxy materials in the future,
please contact EQ as indicated above. Beneficial stockholders can request information about householding from
their broker, bank or other record holder.

Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting:
The Proxy Statement and Annual Report on Form 10-K are available at www.proxyvote.com.
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