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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On February 17, 2026, Bowman Consulting Group Ltd. (“Bowman” or the “Company”) announced that Gary Bowman intends to retire from the
Company and resign as a director of the Company later in 2026.

In connection therewith and pursuant to the terms of the Executive Employment Agreement, dated as of April 27, 2021, between the Company and

Mr. Bowman (as amended, the “Bowman Employment Agreement”), on February 12, 2026, Mr. Bowman delivered a notice of non-renewal (the
“Notice”) to the Company. As a result, the term of the Bowman Employment Agreement will not automatically renew following its expiration on
December 31, 2026. In addition, under the Bowman Employment Agreement, Mr. Bowman will resign from the Company’s board of directors not later
than the expiration of his term of employment. Mr. Bowman will be entitled to receive certain payments and benefits under the terms of the previously
filed Bowman Employment Agreement in connection with such non-renewal, including fully accelerated vesting and immediate lapse of restrictions on
the unvested portion of any equity awards previously granted to Mr. Bowman. The board of directors of the Company has initiated a formal search for
Mr. Bowman’s successor, to include both internal and external candidates. Mr. Bowman intends to continue to serve as the Company’s Chief Executive
Officer and as a director until a successor is appointed, following which Mr. Bowman is expected to serve as a senior advisor to the Company with the
goal of supporting an orderly transition process. Mr. Bowman’s decision to retire and resign was not due to any disagreement with the Company on any
matter relating to the Company’s operations, policies or practices.

On February 12, 2026, the Company and Bruce Labovitz, the Company’s Chief Financial Officer, entered into an Amended and Restated Executive
Employment Agreement (the “Restated Labovitz Employment Agreement”). The Restated Labovitz Employment Agreement restates in its entirety the
Executive Employment Agreement between the Company and Mr. Labovitz, dated as of July 8, 2024 (the “Prior Agreement”), and amends the Prior
Agreement to provide, among other things, that Mr. Labovitz will be eligible to earn a one-time cash bonus in the amount of $2,000,000, payable on
April 1, 2027, subject to his continued employment with the Company through such date (the “special bonus”). If not previously paid, Mr. Labovitz will
be entitled to receive the special bonus if (i) he is terminated by the Company without Cause (as defined in the Restated Labovitz Employment
Agreement) or (ii) at any time during a Change in Control Period (as defined in the Restated Labovitz Employment Agreement), his employment is
terminated by the Company without Cause or by him with Good Reason (as defined in the Restated Labovitz Employment Agreement). The Restated
Labovitz Employment Agreement also revises the timing during which Mr. Labovitz may provide notice of termination without Good Reason to be
entitled to certain payments and benefits to on or after April 1, 2027, with 90 days’ notice, rather than after July 1, 2026 or during any renewal term,
with 180 days’ notice, as provided in the Prior Agreement. It also amends the payments and benefits payable upon a Change in Control (as defined in
the Restated Labovitz Employment Agreement) to require that there be both a Change in Control and Good Reason for Mr. Labovitz to be entitled to
payments of two times his base salary, health and fringe and other benefits, accelerated vesting of all equity awards and the special bonus, if not
previously paid. In addition, the Restated Labovitz Employment Agreement provides that Mr. Labovitz’s term of employment will automatically renew
for successive one-year periods, unless Mr. Labovitz or the Company delivers a written notice of non-renewal to the other party at least 45 days prior to
July 1 of each renewal term, rather than 90 days prior to each renewal term, as provided in the Prior Agreement.

The foregoing description of the Restated Labovitz Employment Agreement is not complete and is qualified in its entirety by reference to the full text of
the Restated Labovitz Employment Agreement, a copy of which is filed as Exhibit 10.1 to this Current Report on Form 8-K.

On February 12, 2026, the Company’s board of directors also approved a one-year extension of the initial term of the Executive Employment
Agreement, dated as of November 21, 2024, between the Company and Daniel Swayze, the Company’s Chief Operating Officer, such that the initial
term will expire on December 31, 2028 rather than on December 31, 2027. In addition, at the recommendation of the compensation committee, the
board of directors approved retention equity awards for Mr. Swayze of 5,719 shares of time-based restricted stock to vest over three years from the date
of grant, and 5,719 performance-based restricted stock units to vest based on the satisfaction of specified Company measures over the three-year period
from January 1, 2026 to December 31, 2028.



Item 7.01 Regulation FD Disclosure.
On February 17, 2026, the Company issued a press release regarding Mr. Bowman’s retirement. A copy of the press release is attached hereto as
Exhibit 99.1.

The information in Item 7.01 and Exhibit 99.1 to this Current Report shall not be deemed “filed” for purposes of Section 18 of the Securities Exchange
Act of 1934, as amended, or otherwise subject to the liabilities of that section, nor shall such information be deemed incorporated by reference in any
filing under the Securities Act of 1933, as amended, except as shall be expressly set forth by specific reference in such a filing.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits
Exhibit
No. Description
10.1 Amended and Restated Executive Employment Agreement, dated February 12, 2026, between Bowman Consulting Group Ltd. and Bruce
Labovitz.
99.1 Bowman Consulting Group Ltd. press release dated February 17, 2026.
104 Cover Page Interactive Data File (embedded within the Inline XBRL document)

Forward-Looking Statements

This Current Report on Form 8-K and Exhibit 99.1 contain ‘‘forward-looking statements” within the meaning of the safe harbor provisions of the U.S.
Private Securities Litigation Reform Act of 1995. All statements contained in this Current Report on Form 8-K other than statements of historical fact,
including statements regarding Mr. Bowman s intention to retire as Chief Executive Officer and from the Board, and the timing thereof; Mr. Bowman's
intention to continue to serve as the Company's Chief Executive Officer until a successor is appointed and to serve as a senior advisor, and the
Company's future results of operations and financial position, business strategy and plans and objectives for future operations, and represent the
Company's views as of the date of this Current Report on Form 8-K. The words “anticipate,” “believe,” “continue,” “estimate,” “expect,” “intend,”
“may,” “will,” “goal” and similar expressions are intended to identify forward-looking statements. These forward-looking statements are subject to
several assumptions and risks and uncertainties, many of which involve factors or circumstances that are beyond the Company s control. The Company
cautions that these statements are qualified by important factors that could cause actual results to differ materially from those reflected by the forward-
looking statements contained in this news release. Such factors include: (a) the board of directors’ ability to identify and engage a qualified Chief
Executive Officer candidate with the necessary skills and experience in a timely manner or at all; disruption of the Company s operations resulting from
the departure of Mr. Bowman that could adversely impact a seamless transition, the Company s changes in demand from the local and state government
and private clients that we serve; (b) general economic conditions, nationally and globally, and their effect on the market for the Company s services,
(c) competitive pressures and trends in the Company's industry and the Company s ability to successfully compete with the Company s competitors;

(d) changes in laws, regulations, or policies; and (e) the “Risk Factors” set forth in the Company s most recent SEC filings. Actual results could differ
materially and adversely from those anticipated or implied in any forward-looking statements. Except as required by law, we are under no obligation to
update these forward-looking statements after the date of this Current Report on Form 8-K, or to update the reasons if actual results differ materially
from those anticipated in the forward-looking statements.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the Company has duly caused this report to be signed on its
behalf by the undersigned hereunto duly authorized.

BOWMAN CONSULTING GROUP LTD.

Date: February 17, 2026 By: /s/ Bruce Labovitz

Bruce Labovitz
Chief Financial Officer



Exhibit 10.1
AMENDED AND RESTATED EXECUTIVE EMPLOYMENT AGREEMENT

This AMENDED AND RESTATED EMPLOYMENT AGREEMENT (this “Agreement”) is made and entered into as of this 12th day of February
2026, by and between Bowman Consulting Group Ltd. (the “Company’’) and Bruce Labovitz (the “Executive”).

WHEREAS, Executive currently serves as Executive Vice President and Chief Financial Officer of the Company; and

WHEREAS, the Company and the Executive desire to amend and restate the Executive Employment Agreement dated as July 8, 2024 between
the Company and Executive to modify the terms of employment on which basis Executive agrees to continue to serve the Company as set forth herein.

NOW, THEREFORE, in consideration of the promises and mutual covenants contained herein and for other good and valuable consideration, the
receipt and sufficiency of which are mutually acknowledged, the Company and Executive hereby agree as follows.

Section 1. Definitions. Capitalized terms not otherwise defined in this Agreement shall have the meaning set forth on Appendix A, attached hereto.

Section 2. Acceptance and Term of Employment. The Company agrees to continue to employ Executive, and Executive agrees to continue to serve
the Company, on the terms and conditions set forth herein. The term of employment commenced on July 1, 2024 (the “Effective Date) and continues
until June 30, 2028 (the “Initial Term”). The term of employment shall automatically renew for one-year periods beginning on July 1, 2028 (each, a
“Renewal Term”), unless either the Executive or the Company delivers a written notice of nonrenewal to the other party at least forty-five (45) days
prior to such Renewal Term (the Initial Term together with each Renewal Term, are referred to as the “Term of Employment”).

Section 3. Position, Duties and Responsibilities; Performance; Place of Performance.

(a) Position, Duties, and Responsibilities. Executive shall be employed and serve as Executive Vice President and Chief Financial Officer of the
Company (together with such other position or positions consistent with Executive’s title as the Board shall specify from time to time) and shall have
such duties and responsibilities commensurate with such title and as the Board may designate from time to time.

(b) Performance. Executive shall devote his business time, attention, skill, and best efforts to the performance of his duties under this Agreement
and shall not engage in any other business or occupation during the Term of Employment that (i) conflicts with the interests of the Company,
(ii) interferes with the proper and efficient performance of Executive’s duties for the Company, or (iii) interferes with Executive’s exercise of judgment
in the Company’s best interests. Nothing herein, however, shall preclude Executive from (A) serving on the boards of directors or similar governing
body of charitable or civic organizations, (B) with the prior written consent of the Board, serving on the board of directors, trustees or similar governing
body of a for-profit entity and (C) managing his personal investments, business and affairs, provided, however, that such activities shall be limited by
Executive so as not to materially interfere, individually or in the aggregate, with the performance of his duties and responsibilities hereunder.
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(c) Place of Performance. Executive shall be based at the Company’s corporate headquarters in Reston, Virginia.

Section 4. Compensation. During the Term of Employment, Executive shall be entitled to the following compensation:

(a) Base Salary. The Company shall pay Executive a base salary at a rate of not less than $500,000 per year, payable in accordance with the
regular payroll practices of the Company (the “Base Salary”). During the Initial Term, Executive’s Base Salary shall be increased annually by the greater
of (i) 3% of Executive’s then current Base Salary, or (ii) such amount as may be determined by the Compensation Committee. After the Initial Term,
Executive’s Base Salary shall be reviewed by the Compensation Committee who may (but is not obligated to) adjust such Base Salary in its sole
discretion; provided that Base Salary shall not be decreased without the prior written consent of Executive. Any increase in Base Salary shall be
Executive’s “Base Salary” for all purposes under this Agreement.

(b) Annual Bonus. Executive shall be eligible to earn an annual bonus award under the 2021 Executive Officers Short-Term Incentive Plan, as
amended (the “Annual Bonus”) based on the achievement level (threshold, target or maximum) of performance on objectives adopted by the
Compensation Committee, within the first three months of each fiscal year during the Term of Employment. Such performance objectives generally will
correspond to those established for other members of senior management. During each fiscal year, if the threshold level of performance on objectives is
achieved, Executive’s Annual Bonus will be 30% of Executive’s Base Salary, if the target level of performance on objectives is achieved, Executive’s
Annual Bonus will be 60% of Executive’s Base Salary (which number is the “Target Annual Bonus™) and if maximum level of performance on
objectives is achieved, Executive’s Annual Bonus will be 120% of Base Salary. If the level of performance falls between achievement levels (that is,
threshold, target or maximum), lineal interpolation shall be used to determine the amount of Executive’s Annual Bonus for such year. Any earned
Annual Bonus for a fiscal year shall be paid to Executive during the following fiscal year at the same time as annual bonuses are generally payable to
other senior executives of the Company, subject to Executive’s continuous employment through the applicable performance period.

(c) Special Bonus. In addition to the Annual Bonus, Executive shall be eligible to earn a one-time cash bonus in the amount of Two Million
Dollars ($2,000,000.00) (the “Special Bonus™). The Special Bonus shall vest on April 1, 2027, provided the Executive remains continuously employed
with the Company until such date. Payment of the Special Bonus shall be made on the first payroll date following Executive’s final date of employment
(the “Separation from Service Date”), subject to section 12(a) herein.

Notwithstanding the foregoing, if Executive experiences a Separation from Service Date prior to April 1, 2027 and becomes entitled to payment of
the Special Bonus pursuant to Section 7(d), 7(e), or 7(f), the Special Bonus shall be paid in a single lump sum on the first payroll date following the
Separation from Service Date, subject to Section 12(a) herein.



The Special Bonus is intended to comply with Section 409A of the Code and shall be interpreted and administered accordingly.

(d) Renewal Equity Awards.

(i) Executive was issued a grant of 150,000 shares of Company restricted common stock under the 2021 Omnibus Equity Incentive Plan
pursuant to a Restricted Stock Award Agreement effective as of July 1, 2024 (the “Renewal Restricted Shares”™).

(i1) In addition, Executive was issued a grant of 100,000 Performance Shares under the 2021 Omnibus Equity Incentive Plan Company
pursuant to a Performance Based Restricted Share Agreement effective as of July 1, 2024 (the “Renewal PSUs”).

(e) Annual Equity Awards.

(i) During the Initial Term and except as set forth in Section 4(c) above, Executive will not participate in or receive any grant under any
long-term equity incentive plan, including without limitation the Bowman Consulting Group Ltd. 2021 Executive Officers Long Term Incentive
Plan (together with any successor plan thereto the “LTIP”). After the Initial Term and each year thereafter Executive shall participate in any long-
term equity incentive plan(s) adopted by the Company from time to time, including without limitation, under the Company’s 2021 Omnibus
Equity Incentive Plan (as applicable, the “Equity Plan) and the LTIP and shall be entitled to receive a long-term equity award under the Equity
Plan and/or LTIP then in effect, subject to such vesting, other performance terms, including Company business objectives, and other conditions as
the Compensation Committee shall determine. Such award shall have a value equal to 35% of Executive’s Base Salary at the threshold level, 75%
of Executive’s Base Salary at the target level, and 150% of Executive’s Base Salary at the maximum level. The number of shares underlying any
such equity award shall be determined by dividing the dollar value of the award by the Fair Market Value of the Company’s common stock as
determined under the Equity Plan. If the level of Company business objectives and other performance terms set by the Compensation Committee
falls between achievement levels (that is, threshold, target or maximum), lineal interpolation shall be used to determine the amount of Executive’s
long term equity award for such year.

(i1) Executive shall not directly or indirectly, pledge, hypothecate, or otherwise encumber shares of the Company’s common stock awarded
under the Equity Plan as collateral for indebtedness, including but not limited to, holding such shares in a margin account or any other account that
could cause the common stock to be subject to a margin call or otherwise be available as collateral for a margin loan.

(f) Executive acknowledges that the Renewal Equity Awards, the Annual Equity Awards, and all other compensation that qualifies as “Incentive-
Based Compensation” under the Company’s Executive Officer Claw-Back Policy and is subject to such policy.
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Section 5. Employee Benefits. During the Term of Employment, Executive shall be entitled to the following benefits:

(a) Executive shall be entitled to participate in such 401(k) and employee health, welfare and benefit plans and programs of the Company as are
made available to the Company’s senior level executives or employees generally, as such plans and programs may be in effect from time to time.

(b) Executive shall be entitled to (i) a vehicle allowance of $1,500 monthly together with such other benefits related to vehicles as are made
available to the Company’s senior level executives generally, and (ii) the maximum permitted Company contribution to Executive’s health savings
account, if Executive is eligible for such contribution.

Section 6. Reimbursement of Expenses. Executive is authorized to incur reasonable business expenses in carrying out his duties and responsibilities
under this Agreement, and the Company shall promptly reimburse Executive for all such reasonable business expenses, subject to documentation in
accordance with the Company’s policies, as in effect from time to time.

Section 7. Termination of Employment.

(a) General. The Term of Employment shall terminate earlier than as provided in Section 2 upon the earliest to occur of (i) Executive’s death, (ii) a
termination by reason of a Disability, (iii) a termination by the Company with or without Cause, and (iv) a termination by Executive with or without
Good Reason. Upon any termination of Executive’s employment for any reason, except as may otherwise be requested by the Company in writing and
agreed upon in writing by Executive, Executive shall resign from all directorships, committee memberships, fiduciary and any other positions Executive
holds with the Company or any Subsidiary or with respect to any of its benefit plans.

(b) Termination Due to Death or Disability. Executive’s employment shall terminate automatically upon his death. The Company may terminate
Executive’s employment immediately upon the determination of a Disability by a Determining Physician, such termination to be effective upon
Executive’s receipt of written notice of such termination. Upon Executive’s death or if Executive’s employment is terminated due to Disability,
Executive, his estate, or his beneficiaries, as applicable, shall be entitled to:

(i) The Accrued Rights;

(i) An amount equal to the greater of (x) the sum of Executive’s Base Salary for the years remaining in his Term of Employment, or
(y) the sum of (A) one year of Executive’s then current Base Salary and (B) the Executive’s Target Annual Bonus;

(ii1) Except as set forth in (iv) below with respect to the Renewal Restricted Shares and Renewal PSUs, fully accelerated vesting and
immediate lapse of restrictions on the unvested portion of any equity awards previously granted; and

(iv) Accelerated vesting and the lapse of restrictions on the number of Renewal Restricted Shares and Renewal PSUs determined by Pro
Rated Vesting. The balance of the Renewal Restricted Shares and the Renewal PSUs shall be forfeited in accordance with the terms of the
Restricted Stock Award Agreement and the Performance Based Restricted Stock Unit Agreement, respectively.
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Following Executive’s death or a termination of Executive’s employment by reason of a Disability, except as set forth in this Section 7(b) and
Section 14, Executive shall have no further rights to any compensation or any other benefits under this Agreement.

(c) Termination by the Company for Cause.

(i) The Company may terminate Executive’s employment at any time for Cause relying on clauses (iii) and (iv) of the definition of Cause
effective upon Executive’s receipt of a written notice of termination. A termination of employment for Cause under this Section (c)(i) shall
require the affirmative vote of not less than two-thirds of the Board (not including Executive) at a meeting of the Board called and held for
this purpose. The Board shall identify the conduct of Executive constituting grounds for Cause and specify the particulars thereof in
reasonable detail. Executive shall have been provided notice of the meeting and an opportunity, together with counsel, to address the
Board at any such meeting.

(i1) With respect to any termination of Executive for Cause relying on clauses (i), (ii) or (v) of the definition of Cause, the Board of the
Company shall provide Executive with written notice of its intention to terminate Executive for Cause. Such notice shall state in detail the
act or acts or failure or failures to act that constitute the grounds on which the proposed termination for Cause is based, and Executive shall
be given at least thirty days (30) days to cure such acts or failures to act. A termination of employment for Cause under this Section (c)(ii)
shall be effective at the expiration of the 30-day cure period (or such longer period as the Board may determine in its reasonable, good
faith discretion) unless Executive has cured such act or acts or failure or failures to act that give rise to Cause, as determined by the Board
in its reasonable, good faith discretion at a meeting called and held for this purpose. Executive shall be provided with notice of the meeting
and an opportunity, together with counsel, to address the Board. Any actions by the Board at such meeting shall require the affirmative
vote of not less than two-thirds of the Board (not including Executive).

(iii) In the event of a termination for Cause, Executive shall be entitled only to the Accrued Rights, excluding Executive’s Pro Rata
Bonus. Following such termination of Executive’s employment for Cause, Executive shall have no further rights to any compensation or
any other benefits under this Agreement.

(d) Termination by the Company without Cause. The Company may terminate Executive’s employment at any time without Cause, effective upon
Executive’s receipt of written notice of such termination. If Executive’s employment is terminated by the Company without Cause and Executive
complies with Section 7(h) hereof, Executive shall be entitled to:

(i) The Accrued Rights;

(i1) An amount equal to the greater of (x) the sum of the Executive’s Base Salary for the years remaining in his Term of Employment, or
(y) the sum of (A) one year of Executive’s then current Base Salary and (B) one year of Executive’s Target Annual Bonus, in either case,
subject to Section 12(a) herein;



(ii1) Full and immediate accelerated vesting and immediate lapse of restrictions on all shares associated with any equity awards previously
granted including but not limited to the Renewal Restricted Shares and the Renewal PSUs, and notwithstanding any provision in any such
equity award agreement to the contrary;

(iv) If not previously paid to Executive, the Special Bonus described in Section 4(c), subject to the payment timing provisions of
Section 4(c);

(v) Subject to Executive’s election of COBRA continuation coverage under the Company’s group health plan, the Company shall cover the
premium cost of such coverage monthly for the lesser of eighteen months following the Date of Termination or until the Executive no
longer qualifies for COBRA continuance coverage. The Company’s obligation to cover the premium cost will terminate if the Executive
becomes eligible to obtain benefits under a subsequent employer’s benefit plan, and

(vi) At the Company’s expense, continuation of the benefits in Section 5(b) until the later or (A) one year from the Date of Termination or
(B) the end of the Term of Employment.

The payments and benefits described in clauses (ii), (iii), (iv), (v) and (v) above shall immediately terminate, and the Company shall have no further
obligations to Executive with respect thereto, if Executive materially breaches any provision of the Restrictive Covenants contained in Appendix B
attached hereto. Following the Date of Termination of Executive pursuant to this Section7 (d), except as set forth in Section 7(d) and Section 14,
Executive shall have no further rights to any compensation or any other benefits under this Agreement.

() Termination by Executive with Good Reason. Executive may terminate his employment with Good Reason by providing the Company with
written notice setting forth in reasonable specificity the event that constitutes Good Reason, and in the case of Good Reason as defined in subsection (p)
(i) of Appendix A such notice to be received within thirty (30) days’ following the date that the Executive became aware of such event. Upon receipt of
such notice, the Company shall have thirty (30) days to cure. If not cured within such period, Executive’s termination shall be effective no later than
thirty (30) days following the expiration of such cure period, and Executive shall be entitled to the same payments and benefits as provided in
Section 7(d) hereof for a termination by the Company without Cause, subject to the same conditions on payment and benefits as described in
Section 7(d) and Section 7(h) hereof. Following the Date of Termination of Executive pursuant to this Section 7(¢), except as set forth in this
Section 7(¢) and Section 14, Executive shall have no further rights to any compensation or any other benefits under this Agreement. If such termination
by Executive is the result of (iii) of the definition of Good Reason, then Section 7(f) below shall apply.

(f) Termination related to Change in Control. If at any time during the period beginning 90 days prior to a Change in Control and ending one
(1) year after a Change in Control (the “Change in Control Period”), the Executive’s employment is terminated by the Company without Cause or by the
Executive with Good Reason, , Executive shall be entitled to:

(i) The Accrued Rights;



(i) An amount equal to the greater of (x) the sum of the Executive’s Base Salary for the years remaining in his Term of Employment, or
(y) two times the sum of (A) one year of Executive’s then current Base Salary and (B) one year of Executive’s Target Annual Bonus;

(iii) Full and immediate accelerated vesting and immediate lapse of restrictions on shares associated with any equity awards previously
granted including but not limited to the Renewal Restricted Shares and Renewal PSUs, and notwithstanding any provision in such equity
award agreement to the contrary;

(iv) If not previously paid to Executive, the Special Bonus described in Section 4(c), subject to the payment timing provisions of
Section 4(c);

(v) Subject to Executive’s election of COBRA continuation coverage under the Company’s group health plan, the Company shall cover the
premium cost of such coverage on a monthly basis for the lesser of eighteen months following the Date of Termination or until the
Executive no longer qualifies for COBRA continuance coverage. The Company’s obligation to cover the premium cost will terminate if
the Executive becomes eligible to obtain benefits under a subsequent employer’s benefit plan; and

(vi) At the Company’s expense, continuation of the benefits in Section 5(b) until the later or (A) one year from the Date of Termination or
(B) the end of the Term of Employment.

The payments and benefits described in clauses (ii), (iii), (iv), (v) and (vi) above shall immediately terminate, and the Company shall have no further
obligations to Executive with respect thereto, if Executive breaches any provision of the Restrictive Covenants contained in Appendix B attached hereto.
Following such termination and except as set forth in this Section 7(f) and Section 14, Executive shall have no further rights to any compensation or any
other benefits under this Agreement.

(g) Termination by Executive without Good Reason.

(i) Executive may terminate his employment without Good Reason before April 1, 2027, by providing the Company ninety (90) days’ prior
written notice of such termination. In the event of a termination of employment by Executive under this Section 7(g)(i), Executive shall be entitled
only to Accrued Rights through the date of termination. In the event of termination of Executive’s employment under this Section 7(g)(i), the
Company may, in its sole and absolute discretion, by written notice accelerate such date of termination or remove him from any officer or director
positions without changing the characterization of such termination as a termination by Executive without Good Reason. Following the
Termination Date of Executive pursuant to this Section 7(g)(i), except as set forth in this Section 7(g)(i) and Section 14, Executive shall have no
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further rights to any compensation or any other benefits under this Agreement. If Executive terminates his employment without Good Reason
before April 1, 2027, or during any Renewal Term and fails to provide the Company ninety (90) days’ prior written notice of such termination
Executive shall be entitled only to Base Salary and any unpaid or unreimbursed expenses through the date of termination.

(i1) Executive may terminate his employment without Good Reason on or after April 1, 2027, or during any Renewal Term by providing the
Company ninety (90) days prior written notice of such termination. In the event of such termination by Executive, Executive shall be entitled to
those same payments and benefits as provided in Section 7(d) hereof for a termination by the Company without Cause. Payments and benefits to
which Executive is entitled pursuant to this Section 7(g)(ii) shall be subject to the same conditions on payment and benefits as described in
Section 7(d) and Section 7(h) hereof. Following the Date of Termination of Executive pursuant to this Section 7(g)(ii), except as set forth in this
Section 7(g)(ii) and Section 14, Executive shall have no further rights to any compensation or any other benefits under this Agreement. If
Executive terminates his employment without Good Reason on a date that is during the Initial Term and on or after April 1, 2027 but does not
provide the Company ninety (90) days prior written notice of such termination, such termination shall be considered as a termination pursuant to
7(g)(i) above.

(h) Release. Notwithstanding any provision herein to the contrary, the payment of any amount or provision of any benefit pursuant to subsection
(b) (Disability only), (d), (e) or (f) of this Section 7 (other than the Accrued Rights) (collectively, the “Severance Benefits™) shall be conditioned upon
Executive’s execution, delivery to the Company, and non-revocation of the Release of Claims (and the expiration of any revocation period contained in
such Release of Claims) within sixty (60) days following the date of Executive’s Date of Termination. Within fifteen (15) business days after the
condition in the preceding sentence is satisfied, amounts owed as Severance Benefits shall be payable in a single lump sum to Executive. If Executive
fails to execute the Release of Claims in such a timely manner so as to permit any revocation period to expire prior to the end of such sixty (60) day (or
shorter) period, or timely revokes his acceptance of such release following its execution, Executive shall not be entitled to any of the Severance Benefits.

(i) Termination Procedures.

(i) Notice of Termination. Any written notice of termination given under Section 7 of this Agreement shall be provided to the other party in
accordance with Section 18. In addition, any written notice pertaining to a termination by the Company for Cause or by Executive for Good
Reason shall meet the requirements of a Notice of Termination. A “Notice of Termination” means a written notice which (A) indicates the specific
termination provision in this Agreement relied upon, to the extent applicable, (B) sets forth in reasonable detail the facts and circumstances
claimed to provide a basis for termination of Executive’s employment under the provision so indicated, and (C) the Date of Termination.
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(ii)_Date of Termination. “Date of Termination” means (A) if Executive’s employment is terminated by the Company for Cause, the date of
expiration of the cure period set forth in Section 7(c), (B) if Executive’s employment is terminated by Executive for Good Reason, thirty (30) days
following the date of expiration of the cure period specified in Section 7(e), (C) if Executive’s employment is terminated by the Company other
than for Cause, death or Disability, the date on which the Company notifies Executive of such termination, (D) if Executive voluntarily resigns
without Good Reason before April 1, 2027, or during any Renewal Term, or terminates his employment for Good Reason related to a Change in
Control, the date at least thirty (30) days after Executive notifies the Company, subject to the Company’s right to accelerate such date of
termination without changing the characterization of such termination, (E) if Executive terminates his employment without Good Reason on a date
that is during the Initial Term and on or after April 1, 2027 or terminates his employment without Good Reason related to a Change in Control, the
date at least ninety (90) days after Executive notifies the Company, subject to the Company’s right to accelerate such date of termination without
changing the characterization of such termination, and (F) if Executive’s employment is terminated by reason of death, the date of death of
Executive, or if Executive’s employment is terminated by the Company due to Disability, the date that written notice of determination of
Executive’s Disability is made by the Determining Physician.

Section 8. Certain Payments.

(a) In the event that any payment or benefit received or to be received by Executive pursuant to this Agreement or otherwise (“Payments”) would
(i) constitute a “parachute payment” within the meaning of Section 280G of the Code and (ii) but for this section, be subject to the excise tax imposed by
Section 4999 of the Code, any successor provisions, or any comparable federal, state, local or foreign excise tax (“Excise Tax”), then, subject to the
provisions of this Section 8, such Payments shall be either (A) provided in full pursuant to the terms of this Agreement or any other applicable
agreement, or (B) provided as to such lesser extent which would result in no portion of such Payments being subject to the Excise Tax (“Reduced
Amount”), whichever of the foregoing amounts, taking into account the applicable federal, state, local and foreign income, employment and other taxes
and the Excise Tax (including, without limitation, any interest or penalties on such taxes), results in the receipt by Executive, on an after-tax basis, of the
greatest amount of payments and benefits provided for hereunder or otherwise, notwithstanding that all or some portion of such Payments may be
subject to the Excise Tax.

(b) Unless the Company and Executive otherwise agree in writing, any determination required under this Section 8 shall be made by an
independent advisor designated by the Company and reasonably acceptable to Executive (“Independent Advisor”), whose determination shall be
conclusive and binding upon Executive and the Company for all purposes. For purposes of making the calculations required under this Section, the
Independent Advisor may make reasonable assumptions and approximations concerning applicable taxes and may rely on reasonable, good faith
interpretations concerning the application of Sections 280G and 4999 of the Code; provided that the Independent Advisor shall assume that Executive
pays all taxes at the highest marginal rate. The Company and Executive shall furnish to the Independent Advisor such information and documents as the
Independent Advisor may reasonably request in order to



make a determination under this Section. The Company shall bear all costs that Independent Advisor may incur in connection with any calculations
contemplated by this Section. Any reduction of the Payments payable hereunder, if applicable, shall be made by first reducing the cash payments under
Section 7, second by reducing COBRA reimbursement and lastly by reducing any other Payments in a manner determined by the Company, in
consultation with Executive in accordance with Code Section 409A.

(c) If Executive is determined to be entitled to a Reduced Amount pursuant to Section 8(a) and, notwithstanding any reduction described in this
Section 8 (or in the absence of any such reduction), the Internal Revenue Service (“IRS”) determines that Executive is liable for the Excise Tax as a
result of the receipt of one or more Payments, then Executive shall be obligated to surrender or pay back to the Company, within one hundred twenty
(120) days after a final IRS determination, an amount of such payments or benefits equal to the “Repayment Amount.” The Repayment Amount with
respect to such Payments shall be the smallest such amount, if any, as shall be required to be surrendered or paid to the Company so that Executive’s net
proceeds with respect to such Payments (after taking into account the payment of the excise tax imposed on such Payments) shall be
maximized. Notwithstanding the foregoing, the Repayment Amount with respect to such Payments shall be zero if a Repayment Amount of more than
zero would not eliminate the Excise Tax imposed on such Payments or if a Repayment Amount of more than zero would not maximize the net amount
received by Executive from the Payments. If the Excise Tax is not eliminated pursuant to this Section 8, Executive shall pay the Excise Tax.

Section 9. Restrictive Covenants. Executive acknowledges and recognizes the highly competitive nature of the businesses of the Company and
accordingly agrees, as a condition of Executive’s continued employment with the Company, to be bound by and comply with the Restrictive Covenants
contained in Appendix B attached hereto and incorporated by reference herein. Executive acknowledges and agrees that the Company’s remedies at law
for a breach or threatened breach of any of the provisions of Section 1 of Appendix B or a material breach or material threatened breach of any of the
provisions of Section 2 of Appendix B of this Agreement would be inadequate and the Company would suffer irreparable damages as a result of such
breach or threatened breach. In recognition of this fact, Executive agrees that, in the event of such a breach or threatened breach, in addition to any
remedies at law, the Company, without posting any bond, shall be entitled to obtain equitable relief in the form of specific performance, temporary
restraining order, temporary or permanent injunction or any other equitable remedy which may then be available.

Section 10. Representation and Warranty of Executive. Executive represents and warrants to the Company that Executive has had the opportunity to
consult with, and is represented by, his own tax and legal advisor(s) in connection with the negotiation and preparation of this Agreement.

Section 11. Taxes. The Company may withhold from any payments made under this Agreement all applicable taxes, including but not limited to
income, employment, and social insurance taxes, as shall be required by law. Executive acknowledges and represents that the Company has not provided
any tax advice to him in connection with this Agreement and that he has been advised by the Company to seek tax advice from his own tax advisors
regarding this Agreement and payments that may be made to him pursuant to this Agreement, including specifically, the application of the provisions of
Section 409A of the Code to such payments.
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Section 12. Additional Section 409A Provisions.
Notwithstanding any provision in this Agreement to the contrary:

(a) Any payment otherwise required to be made hereunder to Executive at any date as a result of the termination of Executive’s employment shall
be delayed for such period of time as may be necessary to meet the requirements of Section 409A(a)(2)(B)(i) of the Code (the “Specified Employee
Delay Period”). On the first business day following the expiration of the Specified Employee Delay Period, Executive shall be paid, in a single cash
lump sum, an amount equal to the aggregate amount of all payments delayed pursuant to the preceding sentence, and any remaining payments not so
delayed shall continue to be paid pursuant to the payment schedule set forth herein.

(b) Each payment in a series of payments hereunder shall be deemed to be a separate payment for purposes of Section 409A of the Code.

(c) To the extent that any right to reimbursement of expenses or payment of any benefit in-kind under this Agreement constitutes nonqualified
deferred compensation (within the meaning of Section 409A of the Code), (i) any such expense reimbursement shall be made by the Company no later
than the last day of the taxable year following the taxable year in which such expense was incurred by Executive, (ii) the right to reimbursement or
in-kind benefits shall not be subject to liquidation or exchange for another benefit, and (iii) the amount of expenses eligible for reimbursement or in-kind
benefits provided during any taxable year shall not affect the expenses eligible for reimbursement or in-kind benefits to be provided in any other taxable
year; provided, that the foregoing clause shall not be violated with regard to expenses reimbursed under any arrangement covered by Section 105(b) of
the Code solely because such expenses are subject to a limit related to the period the arrangement is in effect.

(d) The payments and benefits provided hereunder are intended to be structured in a manner to avoid the implication of any penalty taxes under
Section 409A of the Code and shall be interpreted consistent with such intent. Notwithstanding the foregoing, in no event whatsoever shall the Company
be liable for any additional tax, interest, or penalties that may be imposed on Executive as a result of Section 409A of the Code or any damages for
failing to comply with Section 409A of the Code (other than for withholding obligations or other obligations applicable to employers, if any, under
Section 409A of the Code). If any provision of this Agreement (or of any award of compensation, including equity compensation or benefits) would
cause Executive to incur any additional tax or interest under Section 409A of the Code, the Company shall, after consulting with and receiving the
approval of Executive, reform such provision in a manner intended (but not guaranteed by the Company) to avoid the incurrence by Executive of any
such additional tax or interest.
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Section 13. Successors and Assigns; No Third-Party Beneficiaries.

(a) The Company. This Agreement shall inure to the benefit of the Company and its respective successors and assigns. Neither this Agreement nor
any of the rights, obligations, or interests arising hereunder may be assigned by the Company to a Person without Executive’s prior written consent
(which shall not be unreasonably withheld, delayed, or conditioned); provided, however, that in the event of a sale of all or substantially all of the assets
of the Company, the Company may provide that this Agreement will be assigned to, and assumed by, the acquiror of such assets without Executive’s
consent.

(b) Executive. Executive’s rights and obligations under this Agreement shall not be transferable by Executive by assignment or otherwise, without
the prior written consent of the Company, except that Executive may assign benefits payable in the event of Executive death under Section 7(b) of this
Agreement to a trust of which he is the sole beneficiary during his lifetime. In the event of Executive’s death, all amounts then payable to Executive
under this Agreement shall be paid in accordance with the terms of this Agreement to Executive’s devisee, legatee, trust, or other designee, or if there be
no such designee, to Executive’s estate.

(c) No Third-Party Beneficiaries. Except as otherwise set forth in Section 7(b) or Section 13(b) hereof, nothing expressed or referred to in this
Agreement will be construed to give any Person other than the Company and Executive any legal or equitable right, remedy, or claim under or with
respect to this Agreement or any provision of this Agreement.

Section 14. Disputes.

Any dispute or controversy arising under or in connection with this Agreement shall be settled exclusively in the courts of the State of Delaware
or if appropriate, a federal court located in the Eastern District of Virginia, Alexandria Division (which courts, for purposes of this Agreement and the
Release of Claims, are the only courts of competent jurisdiction). The parties hereto irrevocably agree to submit to the jurisdiction and venue of the
courts of the State of Delaware or federal court in the Eastern District of Virginia in any action or proceeding brought with respect to or in connection
with this Agreement. In the event of any material contest or dispute relating to this Agreement or the termination of Executive’s employment hereunder,
each of the parties shall bear its own costs and expenses, except that the Company agrees to promptly reimburse Executive for his costs and expenses
(including reasonable attorneys’ fees and expenses) incurred by Executive in connection with such contest or dispute, in the event that Executive
substantially prevails in such contest or dispute. Any reimbursements that become payable pursuant to the preceding sentence shall be paid within 15
days following receipt of an appropriately detailed invoice.

Section 15. Waiver and Amendments. Any waiver, alteration, amendment, or modification of any of the terms of this Agreement shall be valid only if
made in writing and signed by each of the parties; provided, however, that any such waiver, alteration, amendment, or modification must be consented to
on the Company’s behalf by the Compensation Committee and the Board. No waiver by either of the parties hereto of their rights hereunder shall be
deemed to constitute a waiver with respect to any subsequent occurrences or transactions hereunder unless such waiver specifically states that it is to be
construed as a continuing waiver.
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Section 16. Severability. If any covenants or such other provisions of this Agreement are found to be invalid or unenforceable by a final determination
of a court of competent jurisdiction, (a) the remaining terms and provisions hereof shall be unimpaired, and (b) the invalid or unenforceable term or
provision hereof shall be deemed replaced by a term or provision that is valid and enforceable and that comes closest to expressing the intention of the
invalid or unenforceable term or provision hereof.

Section 17. Governing Law; Waiver of Jury Trial.

THIS AGREEMENT IS GOVERNED BY AND IS TO BE CONSTRUED UNDER THE LAWS OF THE STATE OF DELAWARE WITHOUT
GIVING EFFECT TO THE PRINCIPLES OF CONFLICTS OF LAWS. EACH PARTY TO THIS AGREEMENT ALSO HEREBY WAIVES ANY
RIGHT TO TRIAL BY JURY IN CONNECTION WITH ANY SUIT, ACTION, OR PROCEEDING UNDER OR IN CONNECTION WITH THIS
AGREEMENT.

Section 18. Notices.

(a) Place of Delivery. Every notice or other communication relating to this Agreement shall be in writing, and shall be delivered by Overnight
Mail to or directly hand delivered to the party for whom or which it is intended at such address as may from time to time be designated by it in a notice
mailed or delivered to the other party as herein provided; provided, that unless and until some other address be so designated, all notices and
communications by Executive to the Company shall be delivered by Overnight Mail to or directly hand delivered to the Company at its principal
executive office to the attention of the Chief Legal Officer, and all notices and communications by the Company to Executive shall be directly hand
delivered to Executive personally or, if not so hand delivered, shall be delivered by Overnight Mail to Executive at Executive’s last known address, as
reflected in the Company’s records.

(b) Date of Delivery. Any notice so addressed shall be deemed to be given (i) if delivered by hand, on the date of such delivery, and (ii) if
delivered by Overnight Mail, on the first business day following the date of such mailing,

Section 19. Section Headings. The headings of the sections and subsections of this Agreement are inserted for convenience only and shall not be
deemed to constitute a part thereof or affect the meaning or interpretation of this Agreement or of any term or provision hereof.

Section 20. Entire Agreement. This Agreement, together with any exhibits and appendices attached hereto and any equity award grants referenced
herein to be made by the Company to Executive, constitutes the entire understanding and agreement of the parties hereto regarding the employment of
Executive beginning on the date of this Agreement. This Agreement supersedes all prior negotiations, discussions, correspondence, communications,
understandings, and agreements (excluding any prior equity award grants made pursuant to the Equity Plan prior to the date of this Agreement) between
the parties relating to the subject matter of this Agreement.

Section 21. Survival of Operative Sections. Upon any termination of Executive’s employment, the provisions of Section 7 through Section 21 of this
Agreement (together with any related definitions set forth in Appendix A hereof) and Appendix B shall survive to the extent necessary to give effect to
the provisions thereof.
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Section 22. Counterparts. This Agreement may be executed in two or more counterparts, each of which shall be deemed to be an original but all of
which together shall constitute one and the same instrument. The execution of this Agreement may be by actual or facsimile signature.

* * *

[Signatures to appear on the following page.]
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IN WITNESS WHEREOF, the undersigned have executed this Agreement as of the date first above written.
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BOWMAN CONSULTING GROUP LTD.

/s/ Gary P. Bowman

Gary P. Bowman
Chief Executive Officer

and
EXECUTIVE

/s/ Bruce Labovitz

Bruce Labovitz



APPENDIX A

Definitions

(a) “Accrued Rights” shall mean (i) all accrued but unpaid Base Salary through the Date of Termination, to be paid within thirty (30) days
following Date of Termination or such earlier date as required by applicable law, (ii) an amount equal to Executive’s Pro Rata Bonus, to be paid within
thirty (30) days following Date of Termination, (iii) any unpaid or unreimbursed expenses incurred through the Date of Termination in accordance with
Sections 5(b) or 6 hereof, to be paid within thirty (30) days following Date of Termination, and (iv) any benefits provided under the Company’s
employee benefit plans or any incentive plans upon a termination of employment, including rights with respect to Company equity, in accordance with
the terms contained in the agreement between the Company and the Executive governing the grant of such equity.

(b) “Agreement” shall have the meaning set forth in the preamble.

(c) “Annual Bonus” shall have the meaning set forth in Section 4(b).
(d)“Base Salary” shall mean the salary provided for in Section 4(a).

(e) “Board” shall mean the Board of Directors of the Company.

(f) “Cause” shall mean Executive’s (i) continued and willful failure, or refusal by Executive, to substantially perform his duties or responsibilities
to the Company under this Agreement (other than as a result of Disability), (ii) engaging in gross negligence or willful misconduct that has a material
adverse effect on the reputation or business of the Company, (iii) fraud or embezzlement committed by the Executive (or at his direction), or
misappropriation (or attempted misappropriation) by Executive of any Company funds, (iv) conviction of, or pleading “guilty” or “no contest” to, (1) a
felony or (2) any other criminal charge that has, or could be reasonably expected to have, an adverse impact on the performance of Executive’s duties to
the Company or otherwise have an adverse impact on the reputation or business of the Company, or (v) material breach of this Agreement or material
breach of the Restrictive Covenants contained in Appendix B.

For purposes of this Section (f), no act or failure to act by Executive shall be considered “willful” unless it is done, or omitted to be done, in bad faith
and without reasonable belief that Executive’s action or omission was in the best interests of the Company. Any action or inaction of Executive taken in
reliance on the advice of the Company’s Chief Legal Officer, outside counsel to the Company, or at the direction of the Board or any committee thereof
shall be considered to have been taken or not taken in good faith, and not in bad faith.

(g) “Change in Control” shall have the meaning assigned to such term in the Equity Plan, as amended from time to time (or any successor plan).

(h) “Code” shall mean the Internal Revenue Code of 1986, as amended, and the rules and regulations promulgated thereunder.
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(i) “Company” shall have the meaning set forth in the preamble.

(j) “Compensation Committee” shall mean the committee of the Board designated to make compensation decisions relating to senior executive
officers of the Company.

(k) “Delay Period” shall have the meaning set forth in Section 12.

(1) “Determining Physician” shall mean a physician satisfactory to both the Executive and the Company who is appointed by the Company for the
purpose of determining Executive’s Disability; provided, however, that if the Employee and the Company do not agree on a physician, the Employee
and the Company shall each select a physician and these two together shall select a third physician who shall serve as the Determining Physician and
whose determination as to Disability shall be final and conclusive for all purposes of this Agreement.

(m) “Disability” shall mean any physical or mental disability or infirmity of Executive that prevents, with reasonable accommodation to the extent
required by applicable law, the performance of Executive’s duties for a period of (i) one hundred eighty (180) consecutive days or (ii) two hundred
seventy (270) non-consecutive days during any twelve (12) month period. Any question as to the existence, extent, or potentiality of Executive’s
Disability upon which Executive and the Company cannot agree shall be determined by a Determining Physician. The determination of any such
Determining Physician shall be final and conclusive for all purposes of this Agreement.

(n) “Executive” shall have the meaning set forth in the preamble.
(o) “Excise Tax” shall have the meaning set forth in Section 8.

(p) “Good Reason” shall mean:

(i) without Executive’s written consent, (1) a material diminution in Executive’s title, duties, or responsibilities as set forth in Section 3, (2) a
reduction in Base Salary set forth in Section 4(a), (3) a material diminution in Executive’s total overall compensation opportunity, which includes
the sum of Executive’s Base Salary, Annual Bonus opportunity, or (4) the relocation of Executive’s principal place of performance by more than
twenty-five (25) miles from the Company’s headquarters or (5) in the event of a sale of all or substantially all the assets of the Company, a failure
of the Company under Section 13 to have this Agreement assigned to, or assumed by, the acquiror within 15 business days of such sale; or

(ii) written notice by the Company to the Executive of nonrenewal of the Agreement under Section 2 without an offer to the Executive of
at-will employment with substantially the same title, duties and responsibilities, total overall compensation opportunity as described is (p)(i)(3)
above, and principal place of performance as in effect prior to receipt of the notice of nonrenewal.

(q) “Independent Advisor” shall have the meaning set forth in Section 8.

(r) “IRS” shall have the meaning set forth in Section 8.
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(s) “Notice of Termination” shall have the meaning set forth in Section 7(i).
(t) “Overnight Mail” means express or priority mail with a delivery confirmation or an overnight service with an on-line tracking system.
(u) “Payments” shall have the meaning set forth in Section 8.

(v) “Person” shall mean any individual, corporation, partnership, limited liability company, joint venture, association, joint-stock company, trust
(charitable or non-charitable), unincorporated organization, or other form of business entity.

(w) Pro Rata Bonus” shall mean an amount equal to Executive’s Target Annual Bonus for the current fiscal year (or such greater amount as may
be determined by the Board of Directors) multiplied by a fraction, the numerator of which is the number of days in the fiscal year through Executive’s
Date of Termination and the denominator of which is the 365.

(x) “Pro Rated Vesting” shall mean partial vesting of the Renewal Restricted Shares and Renewal PSUs in an amount determined by applying a
fraction the numerator of which is the number of days from July 1, 2024 up to the date of termination of employment and the denominator of which is
1,461. By way of example, if Pro Rated Vesting is applicable and the date of Executive’s termination of employment due to death or Disability is July 1,
2026, then (730 / 1,461) x 250,000 or 124,914 of the Renewal Restricted Shares become fully vested and Executive forfeits rights to 125,086 of the
Renewal Restricted Shares.

(y) “Reduced Amount” shall have the meaning set forth in Section 8.

(z) “Release of Claims” shall mean Executive’s release of claims, substantially in the form attached hereto as Exhibit 1.

(aa) “Repayment Amount” shall have the meaning set forth in Section 8.

(bb) “Restrictive Covenants” shall mean the restrictive covenants contained in Appendix B attached hereto.

(cc) “Severance Benefits” shall have the meaning set forth in Section 7(h).
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APPENDIX B

Restrictive Covenants

1. Non-Competition; Non-Solicitation; Non-Disparagement.

(a) Executive acknowledges and recognizes the highly competitive nature of the businesses of the Company and its Affiliates and accordingly
agrees as follows:

(i) During Executive’s employment with the Company or its Affiliates and for a period of 18 months following the date Executive ceases to
be employed by the Company or its Affiliates (the “Restricted Period”), Executive will not, whether on Executive’s own behalf or on behalf of or
in conjunction with any person, firm, partnership, joint venture, association, corporation or other business organization, entity or enterprise
whatsoever (“Person”), directly or indirectly solicit or assist in soliciting in competition with the Restricted Group in the Business, the business of
any then current or prospective client or customer with whom Executive (or his direct reports) had personal contact or dealings on behalf of the
Company or its Affiliates during the two-year period preceding Executive’s termination of employment.

(ii) During Executive’s employment with the Company or its Affiliates and for a period of 6 months following the date Executive ceases to
be employed by the Company or its Affiliates (the “Non-Compete Period”),, Executive will not directly or indirectly in any state or the District of
Columbia where the Company maintains an office or offices and employees at least fifty employees within such state or the District of Columbia:

(A) enter the employ of a Competitor, except where such employment does not relate in any manner to the Business;

(B) without the prior written authorization of the Board, which consent may be withheld at the Board’s sole and absolute discretion,
render any services to a Competitor; except where such services do not relate in any manner to the Business;

(C) acquire a financial interest in and otherwise become actively involved in the Business with any Person as, a general partner,
shareholder, officer, director, principal, member, manager, agent, trustee or lender; or

(iii) Executive may, directly or indirectly own, solely as an investment, securities of any Person engaged in a Business (including, without
limitation, a Competitor) if Executive (A) is not a Controlling Person of, or a member of a group which Controls, such Person and (B) does not,
directly or indirectly, own 2% or more of any class of securities of such Person.

(iv) During Executive’s employment with the Company and during the Restricted Period, Executive will not, whether on Executive’s own
behalf or on behalf of or in conjunction with any Person, directly or indirectly:

(A) solicit or encourage any employee of the Restricted Group to leave the employment of the Restricted Group;
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(B) hire any executive-level employee who was employed by the Restricted Group as of Executive’s Date of Termination or who left
the employment of the Restricted Group coincident with, or within one year prior to or after, the Executive’s Date of Termination; or

(C) encourage any material consultant of the Restricted Group to cease working with the Restricted Group.

(D) intentionally and adversely interfere with, or attempt to adversely interfere with, business relationships between the members of
the Restricted Group and any of their clients, customers, suppliers, partners, members or investors.

(v) For purposes of this Appendix B:
(A) “Affiliate” shall mean, with respect to any Person, any other Person which directly or indirectly through one or more
intermediaries Controls, is controlled by, or is under common control with, such Person

(B) “Business” shall mean business of providing professional civil engineering, right-of-way acquisition, structural engineering, land
surveying, land planning, mining engineering, environmental engineering and consulting, landscape architecture, traffic and transportation
planning and engineering, construction engineering and inspection, construction management, mechanical, electrical and plumbing
engineering, renewable energy consulting, and other services related to any of the foregoing.

(C) “Competitor” shall mean any Person engaged in the Business in direct competition with the Restricted Group, but excluding any
Person that (i) has been in Business for at least one year and (ii) derived less than 10% of its gross revenue during its most recent fiscal
year from activities, individually or in the aggregate, the same as or similar to the Business.

”, “controlled by” or “under common control with”) shall mean the possession, direct

(D) “Control” (including the terms “controlling”,
or indirect, of the power to direct or cause the direction of the management and policies of a Person, whether through the ownership of

voting securities or by contract.
(F) “Restricted Group” shall mean, collectively, the Company and its Affiliates.

(G) “Timely” shall mean in a timely manner not in excess of 10 business days.

(b) Non-Disparagement. Executive will not at any time (whether during or after Executive’s employment with the Company) make public
statements or public comments of a defamatory or disparaging nature that are likely to be harmful to the business, business reputation or personal
reputation of the Company or its Affiliates or any of their respective businesses, sharecholders, members, partners, employees, officers, or directors (it
being understood that comments made in Executive’s good faith performance of his duties hereunder shall not be deemed disparaging or defamatory for
purposes of this paragraph).
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The Company (via any official statement) shall not, and shall instruct its executive officers and directors to not, at any time make any public
statements or public release of a defamatory or disparaging nature regarding Executive’s reputation in the business community (it being understood that
comments made by the Company in the good faith and in ordinary course of business shall not be deemed disparaging or defamatory for purposes of this
paragraph).

Notwithstanding anything in this Section 1(b), either Executive or the Company (including its officers and directors) shall be permitted to
(x) provide a reasonable and truthful response to or statement to defend itself or him/herself against any public statement made by the Company or
Executive, as applicable, that is incorrect or disparages such person, to the extent necessary to correct or refute such public statement and (y) provide
truthful testimony in any legal proceeding or process. For the avoidance of doubt, and notwithstanding the foregoing, nothing in this Agreement shall
prohibit Executive from communicating with a government agency, regulator or legal authority concerning any possible violations of federal or state law
or regulation prevent or limit Executive from discussing his terms and conditions of employment. Nothing in this Agreement, however, authorizes the
disclosure of information Executive obtained through a communication that was subject to the attorney-client privilege, unless disclosure of the
information (A) would otherwise be permitted by an applicable law or rule, or (B) is necessary in order to comply with an order from a court or other
governmental body of competent jurisdiction and is in connection with compliance with such order.

(c) It is expressly understood and agreed that, although Executive and the Company consider the restrictions contained in this Section 1 to be
reasonable, if a final judicial determination is made by a court of competent jurisdiction that the time or territory or any other restriction contained in this
Appendix B is an unenforceable restriction against Executive, the provisions of this Appendix B shall not be rendered void but shall be deemed
amended to apply as to such maximum time and territory and to such maximum extent as such court may judicially determine or indicate to be
enforceable. Alternatively, if any court of competent jurisdiction finds that any restriction contained in this Appendix B is unenforceable, and such
restriction cannot be amended so as to make it enforceable, such finding shall not affect the enforceability of any of the other restrictions contained
herein.

(d) The period of time during which the provisions of this Section 1 shall be in effect shall be extended by the length of time during which
Executive is in breach of the terms hereof as determined by any court of competent jurisdiction on the Company’s application for injunctive relief.

(e) The provisions of Section 1 hereof shall survive the termination of Executive’s employment for any reason, including but not limited to, any
termination other than for Cause (except as otherwise set forth in Section 1 hereof).
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(a) Confidentiality.

(i) Executive will not at any time (A) retain or use for the benefit, purposes or account of Executive or any other Person; or (B) disclose,
divulge, reveal, communicate, share, transfer or provide access to any Person outside the Company (other than its professional advisers who are
bound by confidentiality obligations or otherwise in performance of Executive’s duties under Executive’s employment and pursuant to customary
industry practice), any non-public, proprietary or confidential information concerning the Company or its business, systems, operations,
customers, procedures, manuals, software, equipment and other processes, as well as the Company’s business and technical information including,
without limitation, all brochures, flyers, promotional materials and literature, mailing lists, lists of customers and prospective customers, sales and
marketing techniques, names and addresses of the Company’s customers or clients, business plans, marketing materials or information, financial
and marketing data, customer drawings and/or Computer Aided Designs (“CAD”), Company employee information (including but not limited to
employee compensation, employee capabilities and abilities, and employee performance reviews), or any other information relating to the
Company’s customers, designs, processes, software, procedures, or business, all of which constitute valuable, special, and unique assets of the
Company (“Confidential Information™) without the prior written authorization of the Board.

(i1) “Confidential Information” shall not include any information that is (A) generally known to the industry or the public other than as a
result of Executive’s breach of this covenant; (B) made legitimately available to Executive by a third party without breach of any confidentiality
obligation of which Executive has knowledge; or (C) required by law or by order from a court or other governmental body of competent
jurisdiction to be disclosed;_provided that with respect to subsection (C) Executive shall give prompt written notice to the Company of such
requirement, disclose no more information than is so required, and reasonably cooperate with any attempts by the Company to obtain a protective
order or similar treatment.

(iii) Upon termination of Executive’s employment with the Company for any reason, Executive shall (A) cease and not thereafter commence
use of any Confidential Information or intellectual property (including without limitation, any patent, invention, copyright, trade secret, trademark,
trade name, logo, domain name or other source indicator) owned or used by the Company or its Affiliates; and (B) upon the request of the
Company, Timely destroy, delete, or return to the Company, at the Company’s option, all originals and copies in any form or medium (including
memoranda, books, papers, plans, computer files, letters and other data) in Executive’s possession or control (including any of the foregoing
stored or located in Executive’s office, home, laptop or other computer, whether or not Company property) that contain Confidential Information,
except that Executive may retain only those portions of any personal notes, notebooks and diaries that do not contain any Confidential
Information.
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(b) Intellectual Property.

(i) If Executive has created, invented, designed, developed, contributed to or improved any works of authorship, inventions, intellectual
property, materials, documents or other work product (including without limitation, research, reports, software, databases, systems, applications,
presentations, textual works, content, or audiovisual materials) (“Works”), either alone or with third parties, prior to Executive’s employment by
the Company, that are relevant to or implicated by such employment and in which Executive has exclusive, unfettered ownership (“Prior Works™),
Executive hereby grants the Company a perpetual, non-exclusive, royalty-free, worldwide, assignable, sublicensable license under all rights and
intellectual property rights (including rights under patent, industrial property, copyright, trademark, trade secret, unfair competition and related
laws) therein for all purposes in connection with the Company’s current and future business.

(ii) If Executive creates, invents, designs, develops, contributes to or improves any Works, either alone or with third parties, at any time
during Executive’s employment by the Company and within the scope of such employment and with the use of any Company resources
(“Company_Works”), Executive shall promptly and fully disclose same to the Company and hereby irrevocably assigns, transfers and conveys, to
the maximum extent permitted by applicable law, all rights and intellectual property rights therein (including rights under patent, industrial
property, copyright, trademark, trade secret, unfair competition and related laws) to the Company to the extent ownership of any such rights does
not vest originally in the Company.

(iii) Upon request by the Company, Executive shall Timely take all reasonably requested actions and execute all reasonably requested
documents (including any licenses or assignments required by a government contract) at the Company’s expense (but without further
remuneration) to assist the Company in validating, maintaining, protecting, enforcing, perfecting, recording, patenting or registering any of the
Company’s rights in the Prior Works and Company Works. Executive also waives any moral rights to Prior Works and Company Works.

(iv) The provisions of Section 2 hereof shall survive Executive’s Date of Termination (except as otherwise set forth in Section 2(a)(iii)
hereof).

23



EXHIBIT 1
FORM OF RELEASE OF CLAIMS

This Release of Claims (this “Release”), once executed, shall be incorporated into the Employment Agreement (as defined below).

In consideration of the “Severance Benefits” defined under Section 7(h) of the employment agreement dated July 1, 2024 by and between
Bowman Consulting Group Ltd, a Delaware corporation (the “Company”), and Bruce Labovitz (the “Undersigned”) (the “Employment Agreement”),
with the promises and covenants that the Company and the Undersigned made thereunder, the Undersigned, on behalf of himself and his respective
heirs, representatives, executors, family members, and assigns, hereby fully and forever releases and discharges the Company, and its past, present and
future directors, officers, employees, agents, attorneys, investors, administrators, affiliates, divisions, subsidiaries, predecessors, successors, and assigns
(collectively, the “Company Parties”) from and against, and agrees not to sue or otherwise institute or cause to be instituted any legal, alternative dispute
resolution, or administrative proceeding concerning, any claim, duty, obligation, or cause of action relating to any matters of any kind, whether presently
known or unknown, suspected or unsuspected, that he may possess arising from any omissions, acts, or facts that have occurred through the date his
employment terminates, including without limitation (individually a “Claim” and collectively “Claims”):

®

(i)

(iii)

(iv)

Any and all claims relating to or arising from his employment by the Company and the termination of such employment, including
allegations that any of the Company Parties has violated its personnel policies, handbooks, contracts of employment, or covenants of good
faith and fair dealing;

Any and all claims under the Employment Agreement or any other agreement or understanding governing the service relationship between
the Company and the undersigned;

Any and all claims against any of the Company Parties for wrongful discharge, termination in violation of good policy, discrimination,
breach of contract, both expressed or implied, covenants of good faith or fair dealing, both expressed or implied, promissory estoppel,
negligent or intentional infliction of emotional distress, negligent or intentional misrepresentation, negligent or intentional interference
with contract or prospective economic advantage, unfair business practice, defamation, libel, slander, negligence, personal injury, assault,
battery, invasion of privacy, false imprisonment, or conversion;

Any and all claims against any of the Company Parties alleging any of the Company Parties has discriminated against the Undersigned on
the basis of age, race, color, sex (including sexual harassment), national origin, ancestry, disability, religion, sexual orientation, marital
status, parental status, source of income, entitlement to benefits,

24



™)
(vi)

any union activities or other protected category or has otherwise violated any federal, state or municipal statute, including, without
limitation, Title VII of the Civil Rights Act of 1964, the Civil Rights Act of 1991, the Age Discrimination in Employment Act of 1967, the
Americans with Disabilities Act of 1990, the Fair Labor Standards Act, the Employee Retirement Income Security Act of 1974, the
Worker Adjustment and Retraining Notification Act, the Equal Pay Act, the Genetic Information Nondiscrimination Act, the Family and
Medical Leave Act, the Virginia Human Rights Act, the Older Workers Benefit Protection Act, the anti-retaliation provisions of the
Sarbanes-Oxley Act, or any other federal or state law regarding whistleblower retaliation, the Lilly Ledbetter Fair Pay Act, the Uniformed
Services Employment and Reemployment Rights Act, the Fair Credit Reporting Act, the National Labor Relations Act; and all
amendments to each such Acts as well as the regulations issued there under;

Any and all claims based on the violation of the federal or any state constitution; and

Any and all claims for attorneys’ fees and costs.

Other than events expressly contemplated by this Release, the Undersigned does not waive or release rights or Claims:

Q)

(ii)
(iii)
(iv)

that may arise from events that occur after the date this Release is executed;

for indemnification and/or advanced expenses under applicable law, any directors’ and officers’ liability insurance, any indemnification
agreement, the Employer’s certificate of incorporation or by-laws;

to enforce the Employment Agreement; or

any Claims which cannot be waived by law, including, without limitation, any rights the Undersigned may have under applicable workers’
compensation laws and his right, if applicable, to file or participate in an investigative proceeding of any federal, state or local
governmental agency.

Nothing in this Release shall prevent the Undersigned from filing, cooperating with, or participating in any proceeding or investigation before the Equal
Employment Opportunity Commission, United States Department of Labor, the National Labor Relations Board, the Occupational Safety and Health
Administration, the Securities and Exchange Commission or any other federal government agency, or similar state or local agency (“Government
Agencies”), or exercising any rights pursuant to Section 7 of the National Labor Relations Act. The Undersigned further understands this Release does
not limit his ability to voluntarily communicate with any Government Agencies or otherwise participate in any investigation or proceeding that may be
conducted by any Government Agency, including providing documents or other information, without notice to the Company. While this Release does
not limit the Undersigned’s right to receive an award for information provided to the Securities and Exchange Commission, the Undersigned
understands and agrees that, he is otherwise waiving, to the fullest extent permitted
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by law, any and all rights he may have to individual relief based on any Claims that he has released and any rights he has waived by signing this Release.
If any Claim is not subject to release, to the extent permitted by law, the Undersigned waives any right or ability to be a class or collective action
representative or to otherwise participate in any putative or certified class, collective or multi-party action or proceeding based on such a Claim in which
any of the Company Parties is a party. This Release does not abrogate the Undersigned existing rights under any Company benefit plan or any plan or
agreement related to equity ownership in the Company; however, it does waive, release and forever discharge Claims existing as of the date the
Undersigned executes this Release pursuant to any such plan or agreement.

The Undersigned acknowledges and agrees that (i) the consideration given to the Undersigned in exchange for the waiver and release in this
Release is in addition to anything of value to which the Undersigned was already entitled, and (ii) that the Undersigned has been paid for all time
worked, has received all the leave, leaves of absence and leave benefits and protections for which the Undersigned is eligible, and has not suffered any
on-the-job injury for which the Undersigned has not already filed a Claim. The Undersigned affirms that all of the decisions of the Company Parties
regarding his pay and benefits through the date of his execution of this Release were not discriminatory based on age, disability, race, color, sex,
religion, national origin or any other classification protected by law. The Undersigned affirms that he has not filed or caused to be filed, and is not
presently a party to, a Claim against any of the Company Parties. The Undersigned further affirms that he has no known workplace injuries or
occupational diseases. The Undersigned acknowledges and affirms that he/she has not been retaliated against for reporting any allegation of corporate
fraud or other wrongdoing by any of the Company Parties, or for exercising any rights protected by law, including any rights protected by the Fair Labor
Standards Act, the Family Medical Leave Act or any related statute or local leave or disability accommodation laws, or any applicable state workers’
compensation law. The Undersigned expressly acknowledges and understands that this Release: (i) is not an admission of liability under any statute or
otherwise by the Company or any of the Company Parties, and (ii) does not admit any violation of Employee’s legal rights.

The Undersigned acknowledges that

(i) he has been advised by Company to consult a lawyer of his own choice prior to executing this Release and has done so, or
voluntarily declined to seek such counsel;

(ii) he has read this Release and understands the terms and conditions hereof and the binding nature hereof;

(iii)  he has had at least twenty-one (21) days within which to consider the terms of this Release and has been given sixty (60) days from
his Date of Termination to return his execution of this Release;

(iv)  he has executed this Release voluntarily and without duress or undue influence on the part of the Company;

V) he has seven (7) days to revoke his execution of this Release by notifying Company of any such revocation in writing at the
following address: 12355 Sunrise Valley Drive, Suite 520, Reston, VA 20191, Attention: Law Department;
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(vi)  he understands that execution of this Release shall not be effective until expiration of the seven (7) day revocation period; and

(vii)  he understands that his right to receive Severance Benefits under Section 7(h) of the Employment Agreement is subject to and
conditioned on the Undersigned’s signing and delivering this Release to Company and the Release becoming effective prior to the
expiration of the seven (7) day revocation period.

In the event Undersigned breaches any terms of this Release, the Undersigned understands that he shall forfeit all rights to Severance Benefits, and in
addition to any and all other remedies available under law or equity to the Company, the Undersigned shall be obligated to repay to the Company, all
Severance Benefits previously paid under the Employment Agreement, as well as all reasonable attorneys’ fees, expenses and costs incurred by
Company Parties.

Capitalized terms used in this Release and defined in the Employment Agreement shall have the meanings given to such terms under the Employment
Agreement.

Printed Name

Signature

Date:
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Exhibit 99.1

Bowman

FOR IMMEDIATE RELEASE

Bowman Announces Retirement Plan for Founder and CEO Gary Bowman
Board initiates search process, Mr. Bowman expected to remain CEO until successor appointed

February 17, 2026, Reston, VA — Bowman Consulting Group Ltd. (NASDAQ: BWMN), a national engineering services and program management firm,
today announced that its founder and chief executive officer Gary Bowman plans to retire as CEO and resign as director later this year in connection
with the appointment of his successor. The company’s board of directors has initiated a formal search process to include both internal and external
candidates. As part of the transition, Mr. Bowman is expected to serve as Senior Advisor to the company to support an orderly process.

From its founding in 1995, Mr. Bowman has led the growth of the company into a national engineering firm with over 100 U.S. offices, reaching #72 on
ENR’s current list of the Top 500 Design Firms in the U.S. Since its 2021 IPO, the company has more than tripled in size, completed more than 35
acquisitions, expanded its national footprint and diversified its service portfolio.

In connection with Mr. Bowman’s announcement, the board approved amendments to the employment agreements of Bruce Labovitz, chief financial
officer, and Dan Swayze, chief operating officer, to ensure continuity of leadership and a successful transition process.

“Few founders have the opportunity to lead their companies through the level of growth and transformation Bowman has achieved,” said Jim Laurito,
chairman of the board. “On behalf of the board, I would like to thank Gary for his visionary leadership and unwavering commitment over three decades.
He has built not only a national engineering platform, but a culture grounded in discipline, accountability and long-term value creation. Bowman is
exceptionally well positioned for its next chapter because of the foundation he has established.”

“Leading this company has been one of the most rewarding experiences of my life,” said Mr. Bowman. “I’m proud of the team we’ve built and the
culture we’ve established together. Since going public in 2021, we have scaled the business beyond what we envisioned and built a durable national
platform positioned for long-term success. I have full confidence that in this leadership succession process the board will select a new CEO with the
same discipline, culture and values that built this company.



“In the interim, we will continue to focus on organic growth, expanding our national presence, and introducing innovations that position Bowman to
deliver even greater impact for employees, shareholders and customers.”

About Bowman Consulting Group Ltd.

Headquartered in Reston, Virginia, Bowman is a national engineering services firm delivering infrastructure, technology and project management
solutions to customers who own, develop and maintain the built environment. With over 2,500 employees in more than 100 locations throughout the
United States, Bowman provides extensive planning, engineering, geospatial, construction management, commissioning, environmental consulting, land
procurement and other technical services to customers operating in a diverse set of regulated end markets. Bowman trades on the Nasdaq under the
symbol BWMN. For more information, visit bowman.com or investors.bowman.com.

Forward-Looking Statements

This press release contains “forward-looking statements” within the meaning of the safe harbor provisions of the U.S. Private Securities Litigation
Reform Act of 1995. All statements contained in this press release other than statements of historical fact, including statements regarding Mr. Bowman’s
intention to retire as chief executive officer and from the Board, and the timing thereof; Mr. Bowman’s intention to continue to serve as the company’s
chief executive officer until a successor is appointed and to serve as a senior advisor; and the company’s future results of operations and financial
position, business strategy and plans and objectives for future operations, and represent the company’s views as of the date of this press release. The
words “anticipate,” “believe,” “continue,” “estimate,” “expect,” “intend,” “may,” “will,” “goal,” and similar expressions are intended to identify
forward-looking statements. These forward-looking statements are subject to several assumptions and risks and uncertainties, many of which involve
factor or circumstances that are beyond our control. The company cautions that these statements are qualified by important factors that could cause
actual results to differ materially from those reflected by the forward-looking statements contained in this press release. Such factors include: (a) the
Board of Directors’ ability to identify and engage a qualified chief executive officer candidate with the necessary skills and experience in a timely
manner or at all; disruption of the company’s operations resulting in the departure of Mr. Bowman that could adversely impact an orderly transition
process, the company’s changes in demand from the local and state government and private clients that we serve; (b) general economic conditions,
nationally and globally, and their effect on the market for our services; (c) competitive pressures and trends in our industry and our ability to
successfully compete with our competitors; (d) changes in laws, regulations or policies; and the “Risk Factors” set forth in the company’s most recent
SEC filings. Actual results could differ materially and adversely from those anticipated or implied in any
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forward-looking statements. Except as required by law, we are under no obligation to update these forward-looking statements after the date of this press
release, or to update the reasons if actual results differ materially from those anticipated in the forward-looking statements.

Media & Investor Relations Contact:
Betsy Patterson
ir@bowman.com



